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Changes in Siemens Managing Board: 
Janina Kugel appointed member  
Hermann Requardt to leave 
 
• Healthcare management reorganized with Bernd Montag as CEO 

• Head of Power and Gas Division leaves Siemens 
 

Janina Kugel, previously Corporate Vice President Human Resources and Siemens’ 

Chief Diversity Officer, was appointed to the Managing Board by the Supervisory 

Board of Siemens AG at its meeting today. Kugel will succeed Siegfried Russwurm 

as head of Human Resources and will also serve as the new Labor Director of 

Siemens AG. Siegfried Russwurm will be the Board-level partner for the separately 

managed Healthcare business, while retaining his regional responsibilities for the 

CIS and Middle East as well as his position as Chief Technology Officer. Hermann 

Requardt is stepping down from the Managing Board and his position as Healthcare 

CEO by mutual consent to enable a generation change at the launch of the new 

Healthcare company. Requardt will remain available in an advisory capacity. All 

changes will take effect on February 1, 2015. 

 

Gerhard Cromme, Chairman of the Supervisory Board of Siemens AG, thanked 

Professor Requardt for his nearly nine years of successful work on the Managing 

Board – initially as head of research and then, since the end of 2008, as Healthcare 

CEO. “Under the direction of Professor Requardt, Siemens’ Healthcare has further 

strengthened its leading position on the world markets,” said Cromme. He welcomed 

Janina Kugel as a new member of the Managing Board: “Her multifaceted, 

international experience in the human resources field and her broad acceptance by 

managers and company employees in general provide Ms. Kugel with the optimal 

qualifications for her new position as head of Human Resources and Labor 

Director.” 

Siemens AG 
Communications and Government Affairs 
Head: Stephan Heimbach 
 

Wittelsbacherplatz 2 
80333 Munich 
Germany 
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Effective February 1, 2015, the Managing Board appointed Bernd Montag Chief 

Executive Officer, Michael Reitermann member of the Executive Management and 

Michael Sen Chief Financial Officer of the Healthcare business, which is separately 

managed within Siemens AG. These men will hold the same positions in the 

management team of the future Healthcare GmbH. Bernd Montag is currently CEO 

of Imaging & Therapy Systems at Healthcare, Michael Reitermann is CEO of 

Healthcare’s Diagnostics business, and Michael Sen is Healthcare CFO. 

 

Joe Kaeser, President and CEO of Siemens AG, said: “Mr. Requardt and the 

managers and employees of Healthcare can be quite proud of their highly 

successful work together over the past years. I have the greatest respect for 

Mr. Requardt’s decision to make way for a generation change. We are now setting 

up Healthcare as a separately managed business within Siemens in order to pave 

the way for an equally successful future in a highly dynamic market and innovation-

driven environment. This is now the task of Bernd Montag, Michael Reitermann and 

Michael Sen. They will have the full support of the Managing Board and their direct 

partner, Board member Siegfried Russwurm, who worked in the company’s former 

Medical Engineering and Medical Solutions units for ten years.” 

 

Kaeser welcomed the appointment of Janina Kugel to the Managing Board. 

Ms. Kugel combined great professional expertise with drive, initiative and wide 

recognition within the company. “Globalization, digitalization and demographic 

change are leading to comprehensive structural changes in the working world. More 

than ever before, professional personnel work and leadership development are a 

key factor in Siemens’ success,” said Kaeser. 

 

There will also be a change at the Power and Gas Division: Roland Fischer, Division 

CEO, is leaving Siemens at the end of January at his own request. Effective 

February 1, 2015, Lisa Davis, member of the Managing Board of Siemens AG, will 

serve – in addition to her other Board responsibilities – as acting Division head until 

a successor is appointed. 

 

Employed at Siemens since 2008, Roland Fischer has headed the company’s power 

and gas business since 2011. “We thank Roland Fischer for his strong leadership of 
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our energy business over the past several years and especially for his focus and 

passion for our customers. We certainly wish him all the best in his new endeavors,” 

said Davis. 

 

Lisa Davis has been a Managing Board member since August 2014 and is 

responsible for the Region Americas as well as for the Power and Gas, and Wind 

Power and Renewables Divisions and for Power Generation Services. 

 

 

Contact for journalists 
Alexander Becker 

Phone: +49 89 636-36558; e-mail: alexander.becker@siemens.com  

 

Follow us on twitter at: www.twitter.com/siemens_press 

 

This press release and press photos are available at:  

www.siemens.com/press/PR2015010100COEN 

 
Siemens AG (Berlin and Munich) is a global technology powerhouse that has stood for engineering excellence, 

innovation, quality, reliability and internationality for more than 165 years. The company is active in more than 200 

countries, focusing on the areas of electrification, automation and digitalization. One of the world’s largest producers 

of energy-efficient, resource-saving technologies, Siemens is No. 1 in offshore wind turbine construction, a leading 

supplier of combined cycle turbines for power generation, a major provider of power transmission solutions and a 

pioneer in infrastructure solutions as well as automation, drive and software solutions for industry. The company is 

also a leading provider of medical imaging equipment – such as computed tomography and magnetic resonance 

imaging systems – and a leader in laboratory diagnostics as well as clinical IT. In fiscal 2014, which ended on 

September 30, 2014, Siemens generated revenue from continuing operations of €71.9 billion and net income of 

€5.5 billion. At the end of September 2014, the company had around 357,000 employees worldwide. Further 

information is available on the Internet at www.siemens.com. 

 

This document contains statements related to our future business and financial performance and future events or 

developments involving Siemens that may constitute forward-looking statements. These statements may be 

identified by words such as “expect,” “look forward to,” “anticipate,” “intend,” “plan,” “believe,” “seek,” “estimate,” 

“will,” “project” or words of similar meaning. We may also make forward-looking statements in other reports, in 

presentations, in material delivered to shareholders and in press releases. In addition, our representatives may from 

time to time make oral forward-looking statements. Such statements are based on the current expectations and 

certain assumptions of Siemens’ management, of which many are beyond Siemens’ control. These are subject to a 

number of risks, uncertainties and factors, including, but not limited to those described in disclosures, in particular in 

the chapter Risks in the Annual Report. Should one or more of these risks or uncertainties materialize, or should 

underlying expectations not occur or assumptions prove incorrect, actual results, performance or achievements of 

Reference number: PR2015010100COEN Page 3/4 

mailto:alexander.becker@siemens.com
http://www.twitter.com/siemens_press
http://www.siemens.com/press/PR2015010100COEN
http://www.siemens.com/


Siemens AG Press release 

 

 

Siemens may (negatively or positively) vary materially from those described explicitly or implicitly in the relevant 

forward-looking statement. Siemens neither intends, nor assumes any obligation, to update or revise these forward-

looking statements in light of developments which differ from those anticipated. 
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