Key Elements of the Directors’ Remuneration Policy

Directors’ Remuneration Policy

The Board has approved a Directors’ Remuneration Policy, which describes in detail the policy's objectives and a transparent

procedure for determination of the remuneration packages of individual directors for attending meetings of the board and its

committees. Salient features, amongst others, of the Directors’ Remuneration Policy are as follows:

*  Level of remuneration shall be commensurate with the needs of the business, strategic alignment and the best interests of
the Company and its shareholders.

¢ Level of remuneration shall be as per market practice of comparable companies/industry.

*  While determining remuneration, no discrimination shall be made based on gender.

*  Remuneration shall be sufficient to attract and retain qualified and skilled individuals on the board to govern the Company
successfully.

*  Remuneration shall justify the time and expertise that is required to be spent by the directors to fulfil their responsibilities.

¢ Remuneration shall be sufficient to encourage value addition.

*  Remuneration shall not be at a level that could be perceived to compromise the independence of the directors.

*  Managing Director/Chief Executive Officer, Executive Director and Directors representing the majority shareholder will not be
entitled to any remuneration in accordance with the Articles of Association of the Company.

¢ Remuneration will be fixed for the entire term of the Board prior to each election of the directors (once every three years).

*  Recommendation from Independent Consultant on level of remuneration to be fixed should be obtained for benchmarking.



