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Vieobecna ¢ast

Siemens je pevne presvedcéeny, Ze vynikajuce vysledky v oblasti ochrany Zivotného prostredia, zdravia a bezpecnosti
pri praci (EHS) su kluéové. EHS je neoddelitelnou sucastou firemnej kultiry a preto je zahrnuté do vsetkych
rozhodnuti, ¢innosti a spoluprace s externymi partnermi. Tiez sa snazime ovplyvnit nasich obchodnych partnerov, aby
postupovali podla rovnakych zdsad.

Nase komplexné manazérske systémy zahrnaju vsetky lokality na Slovensku, vsetky vybavenia, zariadenia, produkty a
zamestnancov. Zavazujeme sa k neustadlemu zlepSovaniu manazérskych systémov. Dodrziavame vsetky pravne a
interné poZiadavky tykajuce sa spoloCnosti a preverujeme ich prostrednictvom pravidelnych kontrol. TiezZ
poskytujeme potrebné zdroje na ich realizaciu.

Nasi veduci pracovnici maju kfdéovd funkciu - viest prikladom, a tym podporuji ukotvit principy EHS svojim
spravanim. Zaroven povazujeme EHS zodpovednost kazdého zamestanca. Pre (cinné a neustdle zlepSovanie
manazérskych systémov, ako aj zniZovanie rizik, kladieme do6raz na dlhoro¢né skusenosti nasSich zamestnancov a
dbame na ich komplexné zapojenie. Zapojenie zamestnancov sa uskuto¢fiuje okrem iného aj v ramci hodnoteni

pracovisk, skoleni alebo prostrednictvom nasho manazimentu zlepSovacich ndvrhov. Toto je aktivne vyzadované aj zo

strany veducich pracovnikov.

Ochrana zdravia a bezpeénost pri praci

Sme presedceni, ze kazdy zamestnanec by sa mal vzdy vediet spolahnut na bezpeéné pracovné prostredie, aby sa na
konci pracovného dria mohol vratit k rodine a priatelom rovnako zdravy a bez zraneni, ako ked' pracovny den zacal.
Na tento Ucel starostlivo hodnotime vsetky environmentalne, pracovné a zdravotné rizikd a prijimame vhodné
opatrenia na ich ¢o najvacsie znizenie. To zahfria aj povinnost v pripade bezprostredného a znaéného nebezpedenstva
zastavit ¢innosti, upozornit na situdciu a prijat primerané opatrenia.

Nas aktivny manazment podpory zdravia umozriuje prijmat opatrenia, ktoré s zalozené na aktudlnych potrebach a
orientacii na cielové skupiny, aby sme posilnili odolnost a vykonnost nasich zamestnancov.

Pomocou globalnych programov na ochranu zdravia a bezpec¢nosti dosledne sledujeme ciel neustéle znizovat pocet
nehdd. Désledne sledujeme ciel zniZzovat pocet nehéd. K tomu nam napomaha implementacia globalnych programov
spolo¢nosti Siemens v oblasti zdravia a bezpecnosti prace.

Nasi veduci pracovnici nest zodpovednost za zverenych zamestnancov a zabezpecuju, aby boli vybaveni potrebnymi
zdrojmi na efektivne a bezpeéné vykondvanie svojich uloh.
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ManaZment Zivotného prostredia

Nas systém manazmentu Zivotného prostredia zahffia ochranu Zivotného prostredia v rdmci prevadzky aj
produktov. Zavazujeme sa:

- Stanovovat konkrétne ciele

- Zavadzat opatrenia na ochranu Zivotného prostredia na zlepsenie nasej environmentaélnej vykonnosti
- Udrziavat kontinualne podévanie environmentalnych sprav

- Poskytovat primerané zdroje

- Ovplyvriovat nasich obchodnych partnerov, aby dodrZziavali rovnaké principy
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General part

Siemens is committed to excellence in environmental protection, health management, and occupational safety (EHS).
EHS is actively lived as a shared value and is an integral part of all decisions, activities carried out, and collaboration
with external partners.

Our management systems cover all locations in Slovakia, equipment, facilities, products, and employees.

We are committed to continuously improving our management systems. We comply with legal and internal
requirements affecting the company and review them through regular checks.

Managers have a crucial role model function and promote our EHS principles through their behavior. We see EHS as
the responsibility of every employee.

The experience of our employees is indispensable for the effective, continuous improvement of the management
systems and the reduction of risks. The involvement takes place, among other things, within the framework of
workplace evaluations, during training, and through our idea management. This is also actively demanded by

managers.

Occupational Health and Safety
Every employee at Siemens should always be able to rely on a safe working environment to return to their family and
friends at the end of the workday as healthy and unharmed as they started the day.

We assess environmental, occupational, and health-related risks and implement appropriate measures to reduce risks
to a minimum.

Our health management enables needs-based and target group-oriented measures to strengthen the resilience and
performance of our employees.

We consistently pursue the goal of reducing the number of accidents. The implementation of Siemens' global health
and safety programs supports this goal.

Managers are responsible for the employees entrusted to them and must equip them with all the necessary resources
so that they can carry out their tasks effectively and safely.

Every employee and every manager is obliged to stop activities in the event of immediate and significant danger, to
point out the situation, and to take reasonable measures.
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Environmental Management

Our environmental management system covers both operational and product-related environmental protection. We
commit to:

* Setting specific goals

* Implementing environmental protection measures to improve our environmental performance

* Maintaining continuous environmental reporting

* Providing appropriate resources

* Influencing our business partners to follow equivalent principles
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