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Press  

 Munich, December 3, 2014 

 

Birgit Steinborn elected Deputy Chairwoman 
of Supervisory Board 
 

The Supervisory Board of Siemens AG has elected Birgit Steinborn, Chairwoman of 

the company’s Central Works Council, to the position of Deputy Chairwoman of the 

Supervisory Board. She will succeed Berthold Huber, who has been IG Metall’s 

representative on the Supervisory Board since July 2004 and the Board’s Deputy 

Chairman since January 2009. Huber has announced that he will resign from the 

Supervisory Board of Siemens AG, effective the end of the Annual Shareholders’ 

Meeting on January 27, 2015. Steinborn will assume the position of Deputy 

Chairwoman of the Supervisory Board at that time. The employee representatives 

have requested that Reinhard Hahn be nominated to succeed Huber by court 

appointment. 

 

“I’m looking forward to continuing our intensive and fruitful cooperation with Birgit 

Steinborn in her new position as Deputy Chairwoman of the Supervisory Board of 

Siemens AG. On behalf of the Supervisory Board, I’d like to thank Mr. Huber for his 

distinguished service to the company,” said Gerhard Cromme, Chairman of the 

Supervisory Board of Siemens AG.  

 

“I’ve come to know and respect Ms. Steinborn as a passionate representative of the 

interests of Siemens’ employees. I’m therefore looking forward to continuing my 

trust-based dialogue with Ms. Steinborn as Chairwoman of the Central Works 

Council and now also as Deputy Chairwoman of the Supervisory Board,” said  

Joe Kaeser, President and CEO of Siemens AG. 

 

“We, the employee representatives on the Supervisory Board, will continue along 

the course we’ve set and develop sustainable perspectives for our company. In the 

position entrusted to me, I‘ll take every opportunity to ensure that Siemens’ 
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strengths – such as engineering excellence, social benefits and employee 

codetermination and participation – are expanded. The focus must be on people as 

well as profit, because committed and highly qualified people are the basis of our 

company and its most valuable asset,” said Birgit Steinborn, Chairwoman of the 

Central Works Council of Siemens AG. 

 

Contact for journalists: 

Alexander Becker, Tel.: +49 89 636-36558 

E-mail: becker.alexander@siemens.com  

 

Follow us on Twitter: www.twitter.com/siemens_press 

 

Siemens AG (Berlin and Munich) is a global technology powerhouse that has stood for engineering excellence, 

innovation, quality, reliability and internationality for more than 165 years. The company is active in more than 200 

countries, focusing on the areas of electrification, automation and digitalization. One of the world’s largest producers 

of energy-efficient, resource-saving technologies, Siemens is No. 1 in offshore wind turbine construction, a leading 

supplier of combined cycle turbines for power generation, a major provider of power transmission solutions and a 

pioneer in infrastructure solutions as well as automation, drive and software solutions for industry. The company is 

also a leading provider of medical imaging equipment – such as computed tomography and magnetic resonance 

imaging systems – and a leader in laboratory diagnostics as well as clinical IT. In fiscal 2014, which ended on 

September 30, 2014, Siemens generated revenue from continuing operations of €71.9 billion and net income of 

€5.5 billion. At the end of September 2014, the company had around 357,000 employees worldwide. Further 

information is available on the Internet at www.siemens.com. 

 

This document contains statements related to our future business and financial performance and future events or 

developments involving Siemens that may constitute forward-looking statements. These statements may be 

identified by words such as “expect,” “look forward to,” “anticipate” “intend,” “plan,” “believe,” “seek,” “estimate,” 

“will,” “project” or words of similar meaning. We may also make forward-looking statements in other reports, in 

presentations, in material delivered to shareholders and in press releases. In addition, our representatives may from 

time to time make oral forward-looking statements. Such statements are based on the current expectations and 

certain assumptions of Siemens’ management, of which many are beyond Siemens’ control. These are subject to a 

number of risks, uncertainties and factors, including, but not limited to those described in disclosures, in particular in 

the chapter Risks in the Annual Report. Should one or more of these risks or uncertainties materialize, or should 

underlying expectations not occur or assumptions prove incorrect, actual results, performance or achievements of 

Siemens may (negatively or positively) vary materially from those described explicitly or implicitly in the relevant 

forward-looking statement. Siemens neither intends, nor assumes any obligation, to update or revise these forward-

looking statements in light of developments which differ from those anticipated. 
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