
Introduction 

This statement is made pursuant to s.54 of the Modern Slavery Act 2015 and sets out the steps 
that Siemens Mobility Limited has taken and is continuing to take, to ensure that modern slavery 
or human trafficking is not taking place within our business or supply chain . Modern slavery 
encompasses slavery, servitude, human trafficking and forced labour. 

Sustainable value creation is the path we choose to achieve our goal of profit-driven, long-term 
growth. As a global business, Siemens Mobility with its innovative capability and investment 
strength, assumes joint responsibility for worldwide sustainable development. We create added 
value for the societies in which we operate. At the same time, our business activities, both 
directly and indirectly, impact the lives of many. Siemens Mobility is aware of its responsibility 
for ensuring the respect of human rights. For us, this responsibility is the fundamental basis of 
responsible business conduct. Building on our Business Conduct Guidelines, we have defined the 
respect of human rights in additional guidelines and principles. 

Sustainable practices are firmly anchored in our corporate culture, based on our company values 
of being responsible, innovative, and excellent. We apply globally binding principles that require 
all employees and managers to behave in an ethical, law-abiding manner. We act responsibly to 
support economic, environmental, and social progress. 

As part of the worldwide Siemens group of companies, Siemens Mobility Limited has. a zero­
tolerance approach to any form of modern slavery. We are committed to acting ethically and 
dedicated to performing all business dealings with integrity and transparency, together with 
putting effective systems and controls in place to safeguard against any form of modern slavery 
taking place within the business or our supply chain. 

Our business 

By combining the real and the digital worlds, we empower our customers to transform their 
industries and markets, helping them to transform the everyday for billions of people. Siemens 
has been active in the United Kingdom for over 170 years. Siemens Mobility is one of several 
legal entities trading in the UK and employs over 4,500 employees, situated in various locations 
including sales offices, manufacturing plants and warehouses. We enable operators to shape 
current and future passenger and freight transportation with a comprehensive portfolio 
including vehicles, infrastructure, automation and electrification solutions, turnkey systems as 
well as related services. 
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Powerful, reliable, and environmentally friendly transportation systems are essential for a 
functioning society and economy, and rail traffic is an important part of this picture. Simply 
travelling quickly and efficiently to your destination is already taken for granted. Passengers 
expect more, and cities, operators and industry must respond to meet these demands. As a 
single source supplier and system integrator, Siemens Mobility bundles the necessary expertise 
to meet these passenger requirements with innovations, and to allow transportation system 
providers to optimally deploy infrastructure and vehicles . 

Our high-risk areas 
Compliance risk management is an ongoing focus in all aspects of business activity. Annually, 
global risks are assessed in a Headquarter workshop, with risk topics subsequently cascaded 
throughout the organisation to ensure proper management focus . Human Rights risk was 
incorporated as a focus topic in 2017 and is now firmly embedded in our due diligence process 
for relevant major projects. In addition, as an output from the Headquarter workshop in 2020 an 
'awareness package' was produced to assist businesses in managing environmental, social 
(human rights including modern slavery) and governance (ESG) risks across the entire value 
cha in. In 2021 a guide entitled 'Human Rights in product and solutions businesses' was produced 
to further raise awareness and promote discussion within relevant business operations through 
an integrity dialogue within the teams. In addition, Siemens Mobility Limited adopts the use of 
External Sustainability Audits (ESAs) for some suppliers, to further support the identification and 
management of ESG risk. The audits performed by internationally recognised audit firms verify 
the adherence to our requirements with the 'Code of Conduct for Siemens Suppliers' and 
assesses the sustainability performance of our supply chain. The audit reports deliver an in-depth 
assessment which enables Siemens & it's suppliers the ability to identify and mange potential 
sustainability risks. 

Our policies 

We have various internal policies to ensure that we are conducting business in an ethical and 
transparent manner. These include : 

1. Code of business conduct: 

All employees are required to comply with our Business Conduct Guidelines which commits each 
of them to respect the personal dignity, and personal rights of every individual, as well as to act 
with integrity and in accordance with the law. 

Our Business Conduct Guidelines require that our employees recognise and apply globally 
relevant anti-slavery principles specifically including the International Labour Organisation's 
Tripartite Declaration of Principles, and its Declaration on Fundamental Principles and Rights at 
Work, with respect to the elimination of child labour, abolition of forced labour, prohibition of 
discrimination, and rights to freedom of association and collective bargaining. 

Each employee is required to sign a statement that they have read and understood the Business 
Conduct Guidelines as part of our recruitment process . 

Siemens also expects its suppliers and business partners to share Siemens' values and comply 
with all applicable laws as laid out in the respective code of conduct. 

Following a fundamental revision of the Business Conduct Guidelines (BCG), (where the current 
version came into force from 1st January 2019), a dedicated section specifically on Human Rights 
further emphasizes the importance of this Activity Field within Compliance. A new web-based 
training course covering the Business Conduct Guidelines was circulated to all employees in early 
2020 for mandatory completion . In June 2021, the Siemens DEGREE Framework was launched, 
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