Diverse Teams, Equitable Opportunities, and an Inclusive Workplace

At Siemens, we recognize that our ability to innovate, adapt, and achieve long-term success in a
rapidly changing global landscape is intrinsically linked to our diverse teams, equitable
opportunities, and our inclusive workplace.

We foster a culture of "Belonging at Siemens," where everyone feels valued, respected, and
empowered to contribute their authentic best. This culture is built upon three fundamental pillars:

e Diverse Teams: We actively cultivate teams comprising individuals from varied
backgrounds, experiences, perspectives, and genders. This drives better decision-
making, fuels innovation, and enhances our competitive edge.

o Equitable Opportunities: We create equitable opportunities for all, ensuring that
advancement is based on individual merit, qualifications, and achievements. We
proactively identify and remove barriers to potential, strengthening our talent pipeline and
fostering a growth mindset.

e Inclusive Workplace: We foster an inclusive working environment where every voice is
heard, and all our people feel a deep sense of belonging. This fosters deeper
engagement, more effective collaboration, and optimal performance across the
organization.

These ambitions, supported by our Code of Conduct, are vital for attracting and retaining top
global talent, enhancing our organizational resilience, and strengthening our ability to understand
and serve our diverse customer base. By upholding these standards, we reinforce our corporate
governance, mitigate risks, and ultimately drive sustainable value creation for all our stakeholders.
We are committed to continuously embedding these principles deeper into our operations and
monitoring our progress to ensure accountability and ongoing improvement.

The Code serves as the cornerstone of our ethical business practices, explicitly outlining our
expectation for fair treatment, non-discrimination, and equitable opportunities for all individuals,
regardless of background, identity, or characteristics. It reinforces our dedication to creating an
inclusive workplace culture free from harassment, prejudice, and bias, and promotes an
environment where diverse perspectives are sought, celebrated, and integrated into our decision-
making processes.”



