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Principle 5: Businesses should respect and promote human rights
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Siemens Limited recognizes respect for human rights as a fundamental pillar of responsible business conduct and sustainable
value creation, aligned with the Siemens Sustainability Target Framework. The Company embeds internationally recognized
principles, including the UN Guiding Principles on Business and Human Rights, UN Global Compact, and relevant ILO standards,
across its operations and value chain. Through robust due diligence, supplier audits, and governance mechanisms, Siemens
mitigates risks related to labour practices, safety, and ethical sourcing within complex, multi-tier networks. Prevention and
accountability are reinforced through regular training, strict adherence to Business Conduct Guidelines and the Supplier Code
of Conduct, and accessible, retaliation-free grievance mechanisms such as the Tell Us helpline and Ombudsperson. These
measures strengthen oversight in high-risk areas, enhance workforce well-being, improve supply chain resilience, and reinforce
Siemens Limited's reputation as a trusted, ESG-aligned partner while ensuring compliance and responsible growth.

Material Topic Type Policies Ambitions Actions
Human rights (Own  PI,O,R  Human Rights Policy;  Zero tolerance for human Communication and
Workforce & Value Fair Employment & rights violations; timely awareness programs;
Chain) Labour Standards resolution of grievances employee training;

Policy; Equal governance oversight;
Opportunity & Anti- grievance handling and
Discrimination Policy; investigations
Grievance & Speak-Up
Mechanisms
Sustainable Supply PI Supplier Code of Timely identification of risks; Supplier risk assessments;
Chain Conduct; Responsible  full compliance with labour  supplier screening and
Procurement laws; effective corrective audits; corrective action &
Policy; Supplier action implementation remediation; independent
Risk Assessment investigations; “Tell Us”
Framework; hotline
Compliance

Management System

* Note: Pl — Positive Impact; NI — Negative Impact; O — Opportunity; R — Risk

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in
the following format:

Category FY 2026 FY 2024
Total No. of employees % Total No. of employees %
(A) / workers covered (B/A) ©) / workers covered (D/C)
(8) (&)
Employees
Permanent 4,969 4,969 100 8,003 8,003 100
Other than permanent 1,943 1,943 100 2,274 414 18
Total 6,912 6,912 100 10,277 8,417 81.9
Workers
Permanent 1,110 1,110 100 1,431 862 60.24
Other than permanent 36 36 100 0 0 0
Total 1,146 1,146 100 1431 862 60.24
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