Koaekc kopnopaTUBHOI €TUKN rpynu
komnaHin CimeHc (Siemens Group)
AnA nocTavyanbHUKIB Ta nocepeaHUKIB

B paHHomy Kogekci kopnopaTuBHOI €TUKU
BU3HAYeHi OCHOBHi BUMOTMN, o
BUCYBalOTbLCA [0 MoOcCTavYanbHUKIB Ta
nocepegHuKiB rpynu kKomnaHin CimeHc

(Siemens Group) wono ix
BignoBiganbHOCTI nepen X akuioHepamu
(yyacHukamm) Ta HaBKONMMULLUHIM
cepepoBuLweM. Lum noctavanbHuk Ta/abo
nocepenHukK BU3HaeE HWXX4YeBKa3aHi
NPUHUMNK:

3abe3neyeHHs HOpMaTUBHO-NMPaBOBOI

Siemens Group Code of Conduct for
Suppliers and Third Party Intermediaries

This Code of Conduct defines the basic
requirements placed on the suppliers and
third party intermediaries of the Siemens
Group concerning their responsibilities
towards their stakeholders and the
environment. The supplier and/or third party
intermediary declares herewith to:

Legal Compliance

BignoBiganbLHOCTI

o [oTpumyBaTtucs 3aKOHIB Ta
HOPMAaTMBHUX MOJSIOXKEHb MPaBOBUX CUCTEM,
LLIO 3aCTOCOBYIOTbLCH.

MpaBa noanHKM Ta YMOBM npaui

3abesnevyBatu OOTPUMaHHS yCix
MiXKHapOAHO MpPOrosioLeHnX NpaB FOANHM,
LUMASXOM YHUKHEHHSI BUMHEHHSI Ta CniByYacTi
Y BYMHEHHi Oyab-AKMX MopyleHb npas
noguHu; ocobnvea yBara npuginaTtMmeTbcs
OOTPMMaHHIO  NpaB  foAuHW  0coBnMBO
Bpasnuemx cyb’ektie npaBa abo rpyn
cyb’exTiB NpaBa, Takux 4K: XiHku, gitn Ta/abo
TPYAOBi MirpaHTy Yn (KOpiHHI) rpomMagu.

> 3abopoHa npuMycoBOI npaldli

. He BukopucTOBYyBaTW, a TaKOX He
cnpusTn pabcTay, NMOHEBOSEHHIO,
NPUMYCOBIM YN  MiOHEBINbHIA npaui Ta
Toprieni NogbMu.

> 3abopoHa anta4ol npadui

. He Hanmmatm npauiBHUKIB, €Ki He

gocsarnn 15-pivHoro Biky, abo, AKLWO NOeTbCs
nNpo KpaiHW, LLO pO3BMBAlOTLCA i B AKUX fie
BUHATOK KonBeHuii 138 MOI1, He HammaTtu
npauiBHKKIB, SKi He gocsarnn 14-piyHoro Biky.
. BignosigHo oo KonseHuii 182 MOI
He HamMaTn Ans BUKOHAHHS HebeaneyHux
pobiT npauiBHuKiB, AKi He gocarnu 18-piyHoro
BiKy.

» Comply with the laws and regulations of the
applicable legal systems.

Human Rights and Labor Practices

To ensure respect of all internationally
proclaimed human rights by avoiding causation
of and complicity in any human rights violations,
heightened attention shall be paid to ensuring
respect of human rights of specifically
vulnerable rights holders or groups of rights
holders such as women, children or migrant
workers, or of (indigenous) communities.

> Prohibition of Forced Labor

. Neither use nor contribute to slavery,
servitude, forced or compulsory labor and
human trafficking.

> Prohibition of Child Labor

. Employ no workers under the age of 15
or, in those countries subject to the developing
country exception of the ILO Convention 138,
employ no workers under the age of 14.

. Employ no workers under the age of 18
for hazardous work according to ILO
Convention 182.



> [poTuaisa guckpumiHauil Ta noeara go
npauiBHUKIB

e 3abesnedvyBaTu piBHI MOXNMBOCTI Ta
piBHE  CTaBfeHHa 00  npauiBHUKIB,
He3anexHo Bi4 KONMbOpy LIKipW, pacw,
HaLiOHaNbHOCTI, €THIYHOI NPMHAaNEXHOCTI,
MONITUYHUX nornsaais, couianbHoro
NOXOMXXEHHS, OOMEXeHHS Aaie3aaTHOCTI,
cTaTi, CeKcyanbHOI NPUHANEXHOCTi Ta
opieHTauii, CiMEenHoro ctaHy, peniriiHoro
NepeKkoHaHHs Yu BiKY.

e KaTeropuyiHo He aornyckatu
HENPUNHATHOrO NOBOPKEHHS 3 NOAbMMU, a
came MOpanbHOI »KOPCTOKOCTI,
CeKCyarnbHUX AoMaraHb Yn OUCKpUMIHaLIT,
y TOMY 4uChi 3a JOMOMOroK XecCTiB, MOBU

Ta QI3NYHOro KOHTaKTy, 4Ki  MalTb
ceKkcyarnbHUN, HaCUNbHULIbKUN,
3arpo3nuBunm, oGpasnusuni un
ekcnnyaTauiiHUin XxapakTep.

> PobGounin yac, 3apobiTHa nnata Ta

Ninbrn gns npauiBHUKIB

. BusHaBatu 3aKOHHI npaea

npauiBHUKIB Ha CTBOPEHHSA YW NPUEOHAHHS
0O HasiBHMX npodhcninok Ta y4actb Yy
KONEKTUBHMX MneperosBopax; He CTBOpoBaTU

aHi  HecnpuaTIMBMX YMOB, aHi nepesar
yrieHaM  opraHisauin  npauiBHUKIB  4n
nNpodoCninokK.

o JdoTpumyBaTuca ycix 3acToCoBaHUX
HOpM po60Y0ro Yyacy B yCbOMY CBITi.

. Bunnavysatu cnpaeeanuBy
3apobiTHYy nnaty 3a npawo Ta

OOTPUMYBaTUCA YCiX 3aCTOCOBaHUX 3aKOHIB
npo onnarty npaui Ta KoMneHcauil B yCbOMy
CBITi.

o Y pasi 3aKopAOHHOro BiOgPSOXKEHHS
nepcoHany [[OTPUMYBATUCH YCiX YMHHUX
3aKOHOAaBYMX BWUMOr, 0OCOOMMBO TUX, LWO
CTOCYIOTbCS MiHIManbHOI 3apo6iTHOT NnaTw.

> OxopoHa npawi Ta bes3neka
npauiBHUKIB
o [iatn BignosigHO  Oo YMHHNX

3aKOHOAABYMX Ta MDKHApOAHMX CTaHOapTiB
OO0 OXOPOHM Mpali Ta TEXHikKM 6e3nekn, Ta
3abeaneyyBaTy 6e3neyHi ymoBu npadi.

. MpoBoauTM NpauiBHMKaAM HaBYaHHS,

> Non-Discrimination and Respect for
Employees

. Promote equal opportunities and
treatment of employees, irrespective of skin
color, race, nationality, ethnicity, political
affiliation, social background, disabilities,

gender, sexual identity and orientation, matrital
status, religious conviction, or age.

. Refuse to tolerate any unacceptable
treatment of individuals such as mental cruelty,
sexual harassment or discrimination including
gestures, language and physical contact, that is
sexual, coercive, threatening, abusive or
exploitative.

> Working Hours, Wages & Benefits for
Employees

. Recognize the legal rights of workers to
form or join existing trade unions and to engage
in collective bargaining; neither disadvantage
nor prefer members of employee organizations
or trade unions.

. Adhere to all applicable working-hours
regulations globally.
. Pay fair wages for labor and adhere to

all applicable wage and compensation laws
globally.

. In the event of cross-border personnel
deployment adhere to all applicable legal
requirements, especially with regard to
minimum wages.

> Health & Safety of Employees

. Act in accordance with the applicable
statutory and international standards regarding
occupational health and safety and provide safe
working conditions.

o Provide training to ensure employees



nepeBipKy 3HaHb Ta IHCTPYKTaXi 3 OXOPOHU
npaui Ta TexHikn 6e3neku.

. CTtBOptoBaTM  HamexHy  cUCTemy
yrnpaBniHHA OXOPOHOK npaui Ta TEeXHIKOo
6e3nekn’.

> MexaHiam
ckapr

nogaHHA Ta po3rnday

o 3abesnevyBatn CBOIM MpaLiBHUKaM
aoctyn 0o 3axuLLLEHOrO MeXxaHiamy
NOBIAOMMNEHHS MPO  MOXIMBI  NOPYLLUEHHSA
npuHUUNiB uboro Kogekcy noBediHKu.

OxopoHa HaBKOMULWHLOIO cepegoBULLA

. [iatn BignosigHO Ao YNHHUX
3aKOHO4aBYMX Ta MiKHApOOHMX CTaHaapTiB
woao OXOPOHMU HaBKOMULLIHBOTO
cepegoBuwia. MiHimisyBaTn  3abpyaHEHHs
HaBKONMULLIHBOrO CcepeaoBulla Ta MOCTIAHO
B OCKOHarnoBaTu MeToau OXOPOHM
HaBKOSMLLIHBOrO cepeaoBuLLa.

o CtBoptoBaTtn HanexHy cuctemy
yrnpaBniHHA CTaHOM HaBKOMULLIHBOTO
cepeposuLal.

MpuHUMNK OBPOYECHOCTI

> MpoTuaia kopynuii Ta xabapHuLTBY

o Hi B skomy pasi He gonyckatn Ta He
OpaTtu yyacTb Hi NpsAIMO, Hi onocepenkoBaHO
B Oyob-skii dhopMi KOpYNUINHOT AisNbHOCTI
yn xabapHuuTBa, | He HagasaTu, He
NpoMoHyBaTM 4YM He o6iuAaTn Hivoro, WO
CTaHOBMUTb LiHHICTb, YPSA4OBUM YMHOBHMKAM
YN KOHTpareHTam B NpUBaTHOMY CEKTOpIi, 3
METO BNMMBY Ha oQiuiiHe piweHHs abo
OTPUMaHHS  HEernpaBOMIPHOT  KOHKYPEHTHOI
nepesarn. [laHHa BMMOra TaKOX BKJHOYae
BiOMOBY Bi HagaHHa abo npuAMaHHS
HenpaBOMIpHUX NraTexiB Ans NPUCKOPEHHS
npouecy  NPUAHATTA  pileHHa  Ta/abo
CrnpoLLeHHa hopManbHOCTEMN.

» Cnpasegnvea KOHKypeHLis,
aHTMMOHOMONbHE  3aKOHOAABCTBO  Ta
npasa iHTenekTyanbHOI BNacHOCTI

o [iaTn BiANOBIAHO OO0 HaLUioOHANbHOro
Ta MiXKHapOAHOro 3aKOHOAAaBCTBA NPO 3aXUCT

are educated in health & safety issues.

. Establish a reasonable occupational
health & safety management system?,

> Grievance Mechanism

. Provide access to a protected
mechanism for their employees to report
possible violations of the principles of this Code

of Conduct.

Environmental Protection

. Act in accordance with the applicable
statutory and international standards regarding
the environment. Minimize environmental
pollution and make continuous improvements in
environmental protection.

« [Establish a reasonable environmental

management system?.

Fair Operating Practices

> Anti-Corruption and Bribery

. Tolerate no form of and do not engage
directly or indirectly in any form of corruption or
bribery and do not grant, offer or promise
anything of value to a government official or to a
counterparty in the private sector to influence
official action or obtain an improper advantage.
This includes to renounce from giving or
accepting improper facilitation payments.

> Fair Competition, Anti-Trust Laws and

Intellectual Property Rights

 Act in accordance with national and
international competition laws and do not



KOHKYpeHUii Ta He npuAmMaTtn yyacTti y
BCTAQHOBMNEHHI LiH, po3noAini puHKY 4n
CnoXuBadis, po3diny pyvHKY 4n y Toprax 3a
TaEMHOIO 3MOBOIO 3 KOHKYpPEHTaMu.

. [MoBaxaTn npaBa iHTENEKTyarnbHOI
BTACHOCTI iHLLINX OCiO.
> KOHnIKT iHTepeciB
o YHuKaTtun Ta/abo noBigOMNATH

BcepeavHi koMnaHii Ta koMmnaHito «CimeHc»
nNpo yci KOHQMIKTU iHTepeciB, 4AKi MOXYTb
BMMAVHYTM Ha LiNoBi BIOHOCUHW, i YHUKATKM 1X
BUHUKHEHHS.

> [poTunain BiAMWBAHHIO rpoLuen,
iHaHCYyBaHHIO TEPOPU3MY
. He cnpuaTu npsiMo un

onocepeakoBaHO BiAMMBAHHIO TpPOLLIEN 4Mn
chiHaHCYBaHHIO TEPOPU3MY.

> 3axuct nepcoHanbHUX AaHUX

. O6pobnaTtu nepcoHanbHi OaHi
KOHdbiAeHUIMHO Ta BianoBiganbHO, NoBaXaTtwu
KOHiAEHUINHICTE OCOOUCTOrO XUTTA KOXHOI
noguHn, Ta 3abe3nedyyBatn  eOEKTUMBHUN
3axXMCT  MepcoHanbHUX daHmx Ta X
BUKOPUCTAHHSA NuLLIE ANSA 3aKOHHUX Linen.

> EKCMOPTHMM  KOHTPONb Ta MWUTHE
0dOpMIEHHS
. HotpumyBatucs YNUHHMX HOpM

E€KCMOPTHOIo KOHTPOJ1H0O Ta MUTHUX NpaBurn.

BignoBiganbHu BUOGip nocrayvanbHUKIB
CUPOBUHHUX TOBapiB

. [oknagatv po3ymMHUX 3ycunb, LWo6
YHUKHYTU BUKOPWUCTAHHA Yy CBOIM MPOAYKLUIil
CUPOBMHM, SIKa MNOXOOUTb i3 KOHQMIKTHUX 30H
Ta 30H i3 BWCOKMM pIBHEM pPU3UKY, | TUM
caMuM He CrpuaTU  MNOPYLUEHHK npas
noanHK, Kopynuii, diHaHCyBaHHIO 36PONHMX
dhopmyBaHb un HLWKM HeraTUBHUM
Hacnigkam.

participate in price fixing, market or
customer allocation, market sharing or bid
rigging with competitors.

* Respect the intellectual property rights of
others.

> Conflicts of Interest
. Avoid and/or disclose internally and to
Siemens all conflicts of interest that may

influence business relationships, and to avoid
already the appearance thereof.

> Anti-Money Laundering, Terrorism Financing

. Not directly or indirectly facilitate money
laundering or terrorism financing.

> Data Privacy

. Process personal data confidentially and
responsibly, respect everyone’s privacy and

ensure that personal data is effectively
protected and used only for legitimate purposes.

> Export Control and Customs

. Comply with the applicable export
control and customs regulations.

Responsible Minerals Sourcing

. Take reasonable efforts to avoid in its
products the use of raw materials which
originate from Conflict-Affected and High-Risk
Areas and contribute to human rights abuses,
corruption, the financing of armed groups or
similar negative effects.



JlaHUlor nocravyaHHs

. BxuBatn HanexHi 3axoau WoAo
3abe3neyeHHs OOTPUMaHHS CcBOIMU
nocravanbHUKaMun npUHUMNIB  LBbOro

Kogekcy KopnopaTuBHOI ETUKN.

o JdoTpumyBatuca npuHUMNIB nNpoTuaii
OVCKpUMiHaLii y BMOOpi nocTtavarnbHUKIB Ta
B3aeMogii 3HUMMU.

1 http://www.siemens.com/code-of-
conduct/managementsystems

Supply Chain
. Use reasonable efforts to make its

suppliers comply with the principles of this Code
of Conduct.

. Comply with the principles of non-
discrimination with regard to supplier selection
and treatment.

1 http://www.siemens.com/code-of-
conduct/managementsystems




