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Transparency

This 2023 Institutional and ESG 
Report was developed to highlight 
the advancements of our businesses 
and the main sustainability actions 
in �scal year 2023 (October 1,2022 
- September 30, 2023).Produced 
in a 100% digital format for online 
platforms, the content presented 
herein reinforces the company�s 
transparency in communicating 
Siemens Brazil�s advancements 
towards global sustainability 
targets, and is directed at all our 
stakeholders � customers, suppliers, 
employees, entities, NGOs, research 
centers, universities, and society.

Since 2021, our institutional 
reports are organized according 
to Siemens Group�s global 
sustainability framework DEGREE 
(more on pages 45 and 46). Brazil�s 
progress regarding the DEGREE 
targets is shown in the table 

How to read this Report dedicated to Siemens AG�s institutional overview. The second 
block discusses corporate strategies and the organizational 
structure of Siemens Brazil, which includes the following 
business units: Digital Industries (DI), Smart Infrastructure 
(SI), Mobility (MO), Siemens Healthineers (SHS), and Digital 
Industries Software (DI SW), along with real-life cases that 
exemplify how Siemens� solutions (DI and SI) contribute to 
the digital and sustainable transformation of its customers. 
This block also includes the company�s service areas: Siemens 
Financial Services (SFS), Siemens Real Estate (SRE), and 
Global Business Services (GBS). The third block examines 
Siemens Brazil�s e�orts to promote sustainable practices 
based on ESG pillars (environment, social, and governance), 
from which the DEGREE action �elds derive from.

This year�s report is even more inclusive: in addition 
to traditional podcasts, the publication includes an 
audiobook feature, complementary to the text. To listen 
to the report, you can use the audio player that appears 
at the top of the screen, or click on the icon indicated at 
the beginning of each chapter. To enrich user experience 
even further, links to complementary content are 
provided that can be accessed throughout the texts.

The report follows the standards of the Global Reporting 
Initiative (GRI). Reference to the GRI standards can be 
consulted in the annexes at the end of the publication.

Decarbonization

Ethics

Governance

Resource 
e�ciency

Equity

Employability

6 �elds of action

14 targets to be achieved

Sustainability structure 
aligned with the 10 
Principles of the 
Global Compact and 
the 17 Sustainable     
Development Goals (SDGs) 
of the United Nations

Environmental, social and 
governance practices 

at the end of this report, which presents the global results 
and contributions from our country (see page 106).
The report�s content is divided into three parts: the �rst block is 



Letter from the CEO 

In publishing Siemens Brazil�s Institutional and ESG Report, 
I want to �rst acknowledge the extraordinary work of 
our people. Their commitment has allowed us to make 
signi�cant progress in our goals, both in business and 
sustainability. To our customers, I restate our con�dence 
that together, we are accelerating the digital transformation, 
making factories and critical infrastructures much more 
competitive and e�cient. I also want to thank our partners 
in the journey, with whom Siemens has been working with 
to bring the most modern technologies � from private 
5G to the industrial metaverse, from energy e�ciency 
solutions for buildings and industries to electromobility 
enabling technologies � for as many people as possible.

We ended the last �scal year con�dent. From a sales 
perspective, despite an even more competitive market, we 
posted record revenues, with excellent performance across 
all business areas. It was a period of achievements in the 
various sectors we operate in, with several standout projects 
that are supporting our customers on their sustainable 
digitalization journey � you will read about some of these 
initiatives in this report. From a corporate standpoint, 
two things make me particularly grateful to our team.

Time waits for no one
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The �rst is the 86% participation rate in our global 
organizational-climate survey, conducted every quarter, 
indicating that our employees know their voices are being 
heard. Another point of pride is the 79-point Net Promoter 
Score (NPS), a metric that assesses customer satisfaction. 
This is an extraordinary level, placing Siemens in a zone of 
excellence. 

I am certain that all this was only possible because we have a 
team that believes in the power of technological innovation 
to change people�s lives, and also embraces their own 
transformation through continuous learning. Each employee 
in Brazil participated in an average of 35.9 hours of training, 
surpassing the organization�s global average of 28.9 hours. 
This positions us as a truly agile company, with a young 
mindset, eager to grow, learn, and aware that to improve, it 
needs to �nd ways to innovate and constantly reinvent itself. 
This is one of the reasons why Siemens was included for the 
second consecutive year in the Innovative Workplace Brazil�s 
list of 20 most innovative companies, selected by content 
platform MIT Technology Review in Brazil. I believe that the 
engagement and training of people are fundamental to our 
company, which places innovation at the heart of everything 
we do to remain in constant evolution and development.

For Siemens, sustainability is a business imperative, a 
fundamental part of our strategy. This is why the organization 
is globally committed to ESG practices (Environmental, 
Social, and Corporate Governance). Our goals are detailed 
in the DEGREE global strategy (acronym that stands for 
Decarbonization, Ethics, Governance, Resource E�ciency, 

Equity, and Employability), which you will learn about in this 
report. Through this framework, we employ a 360-degree 
approach with all our stakeholders: customers, partners, 
suppliers, investors, employees, society, and the planet.

We have many examples of progress, but I�m taking 
the liberty to select three. In Decarbonization, we have 
already achieved a 49% reduction in our local emissions 
and are con�dent that we will reach net zero by 2030. In 
Governance, all our suppliers are committed to Siemens� 
Code of Conduct. And, in Resource E�ciency, we delivered 
our zero-land�ll target ahead of schedule (2022 vs. 
2030). All the waste from our operations is recycled, 
reused, or repurposed. The recent refurbishment of our 
Sªo Paulo headquarters saw all the used furniture be 
repurposed. Then, project Anhanguera Green & Digital 
was implemented, which modernized our headquarters 
and transformed it into a true showroom of technologies 
for smart buildings that Siemens already o�ers to Brazilian 
customers. Indeed, I am very pleased to report that Brazil 
is now a global hub for developing cutting-edge building 
technology for creating smart buildings and infrastructure, 
with energy e�ciency, security, and protection.

I take great pride in saying that Siemens is shaping the 
future by combining the real and digital worlds. Our 
open digital business platform, Siemens Xcelerator, 
brings together a portfolio of hardware and software-
as-a-service��exible, interoperable, and open, enabled 
for IoT (Internet of Things), and supported by a powerful 
ecosystem of partners and a marketplace.

It is present in our Digital Experience Center (DEX), 
which was inaugurated in ����, in Sªo Paulo, the first of 
its kind in Latin America. In ����, the DEX was 
renovated, and customers, partners, and students can 
now have an immersive experience with our digitali-
zation tools: from digital twins (virtual simulation of 
products or production processes), industrial metaverse, 
indoor agriculture, and �G technology to a completely 
innovative nano-brewery.

As a leading technology company, we transform the lives 
of billions of people. The acceleration of digitalization 
and sustainability has the power to drive progress and 
growth, while simultaneously reducing resource 
consumption across the planet. Time waits for no one, 
and to ensure a sustainable future, it is essential that we 
make major changes now. This is our commitment.

Pablo Roberto Fava 
CEO of Siemens Brazil

We have a team that 
believes in the power of 
technological innovation 
to change lives
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Letter from the CEO

Protagonist of the Global Agenda

Siemens is a signatory of the UN Global 
Compact�s 10 Universal Principles and 
100% Transparency Movement.

Siemens is a signatory of the Ambition 2030 strategy.

Siemens is a member of the Business Movement 
for the Amazon of the Brazilian Business 
Council for Sustainable Development (CEBDS).

Pablo Fava, on behalf of Siemens, is ambassador 
of the United Nations Sustainable Development 
Goal 9 (SDG 9), with the mission of supporting 
Brazil in advancing the construction of resilient 
infrastructures, promoting inclusive and sustainable 
industrialization, and fostering innovation.
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Siemens: 
accelerating
the world�s digital 
transformation
Global technology company operates in the industry, 
infrastructure, transport, and healthcare sectors





Headquartered in Munich, Germany, 
Siemens is a global technology company 
that operates in the industry, infrastructure, 
transportation, and healthcare sectors. 
It is currently present in 190 countries 
and employs around 320,000 people.

Siemens Brazil comprises the following 
business units: Digital Industries (DI), Smart 
Infrastructure (SI), Mobility (MO), Siemens 
Healthineers (SHS), and Digital Industries 
Software (DI SW). The company also 
includes Siemens Financial Services (SFS), 
Siemens Real Estate (SRE), and Siemens 
Global Business Services (GBS), which serve 
both internal and external customers.

Siemens focuses on accelerating the digital 
transformation of its customers through 
solutions that combine operational technology 
(hardware) with information technology 
(software). The digital transformation leads to 
more resource-e�cient and circular factories, 
facilitates the energy transition to renewable 
sources, promotes the development of 
cleaner transportation methods and smart 
cities, and drives innovation in healthcare. As 
such, Siemens contributes to building a more 
prosperous future for society and the planet.

Global Strategic Priorities

Customer Impact
By anticipating and 
addressing their needs

Technology with Purpose
To transform the future

Empowered People
Customers, partners, and employees

Growth Mindset
Open to change and 
continuous learning

Siemens focuses on accelerating 
the technological transformation 
of its customers, combining the 
real and digital worlds. More:

Siemens concludes �scal year 
with record-breaking results
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Technology is the 
most powerful   
tool humanity has
Roland Busch
CEO of Siemens AG Decarbonization, ethics, governance, resource e�ciency, equity and

employability. These words form the acronym DEGREE, which represents
Siemens� global sustainability ambitions, always aligned with the 10
Principles of the UN Global Compact and the 17 Sustainable
Development Goals of the United Nations (UN). In a clear and 
measurable way, the DEGREE frameworkestablishes 14 environmental, 
social, and governance (ESG) targets to be met by 2030. The global 
results* show signi�cant progress towards their achievement.

Technology with the power 
to change the world 
Siemens has ambitious internal goals and is working to 
make its entire ecosystem even more sustainable

Siemens worldwide

* Fiscal year 2023



he DEGREE framework encompasses the stakeholder 
ecosystem � customers, suppliers, investors, employees, 
society, and the planet � and applies to all Siemens 
Group companies, except Siemens Healthineers, which 
has its own sustainability concept, but is also aligned with 
Siemens� principles. In regard to decarbonization, the 
company will invest 650 million euros by 2030, aiming to 
reduce its emissions by 55% by 2025 and up to 90% by the 
end of the decade. Regarding the goal of using resources 
e�ciently, the organization implemented measures in 
2023 that led to a 15% reduction in land�ll waste.

In the social pillar (represented in DEGREE by Equity 
and Employability), Siemens adopted practices aimed 
at professional strengthening, career development, and 
creating an inclusive and empowering culture. In 2023, 
roughly 416 million euros were invested in continuous 
training and education for the 320,000 employees, an 
increase of 11% from FY2022. On average, each professional 
dedicated 23 hours to distance training, two hours 
more than in the previous �scal year. The company also 
made progress in promoting equity. In terms of gender, 
31% of positions are now held by women, a target that 
was achieved ahead of the 2025 deadline. Additionally, 
women represent 27% of Siemens� global workforce.

In the corporate governance pillar (represented in 
DEGREE by Ethics and Governance), Siemens has non-
negotiable ethical values and principles embedded 
in its corporate culture and the way it conducts 
business. There are Business Conduct Guidelines for all 
employees, and another for suppliers and partners.

Siemens also has a long-term variable compensation program 
for its executives, which is based on an internal ESG and 
sustainability index. The index consists of three indicators: 
customer satisfaction (Net Promoter Score), CO2e reduction, 
and hours of digital learning. Compensation is granted in the 
form of Stock Awards to all members of Siemens� Managing 
Board and to senior managers of the global operation.

For Siemens, sustainability is an integral part of its 
strategy, and DEGREE is the tool for managing the business 
and operations, including investment decisions and 
governance. (More about DEGREE in “Our sustainability 
ambitions,” page 44). Therefore, its strategy also impacts 
suppliers and customers, making sustainability a part of 
their business relationships, ultimately encouraging all its 
stakeholders to work towards a more sustainable future.

Siemens encourages all its 
stakeholders to work 
towards a more 
sustainable future
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In Industry, our automation and 
digitalization solutions increase 
energy e�ciency and promote the 
e�cient use of resources in the 
development of new products. 
The use of technologies like digital 
twins and additive manufacturing 
can lead to savings of up to
50% in critical resources.

In Transportation, our product 
portfolio enables railway 
automation and electri�cation. 
This results in more e�cient, 
integrated, and durable systems, 
which increase their utility to 
the population. The automatic 
operation of trains can increase 
the capacity to manage 
railway �ows by up to 30%.

In Infrastructure, digitalization 
promotes the supply of 
decarbonized energy and its 
e�cient use in buildings and 
industries. To give an idea of 
potential savings, it is estimated 
that these constructions 
consume about 30% of all the 
energy in the world.

In Healthcare, innovative 
solutions combat dangerous 
diseases, optimize hospital 
work�ows, and facilitate access 
to modern examinations and 
treatments. The care and 
treatment of stroke patients, 
for example, become 44% 
faster with the use of arti�cial 
intelligence in imaging exams.

How our business contributes to sustainability

Since 2021, Siemens has been a member of SBTi (Science Based 
Targets initiative), a global movement aimed at transitioning to a low-
carbon economy. SBTi works in alignment with the Paris Agreement, 
which primary goal is to limit global warming to 1.5°C.

As part of its commitment, Siemens invests in decarbonization across 
its entire value chain. An example can be found in its suppliers, as one 
of the DEGREE goals for decarbonization is the commitment to strive 
for a net-zero target in the supply chain by 2050. Thus, the German 
group commits to assessing the amount of emissions from its suppliers 
with the goal of implementing or accelerating reduction programs.

Siemens has a positive impact on its customers� CO2e emissions: 
its products prevent or reduce carbon dioxide emissions to a 
degree that is considered 13 times greater than the emissions 
generated in comparison to similar products in the market.

Supporting 
customers in their
decarbonization journey 

More:
Siemens AG 2023 Global Sustainability Report
Siemens AG
Siemens Advances in the pursuit of ambitious sustainability goals 

Siemens worldwide
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Siemens Brazil

Consistent
growth
2023* results reinforce the commitment 
to create value for customers

Siemens Brazil, which encompasses the Digital 
Industries, Smart Infrastructure, Mobility, and Siemens 
Healthineers businesses, continues to expand its local 
operation. It registered a 9.7% increase in revenue 
and a 6.2% increase in the number of employees, 
compared to the previous �scal year. Although 
Siemens is a publicly traded company with shares 
listed on various stock exchanges around the world, 
including Frankfurt, New York, and London, in Brazil 
the group operates as a privately held company. 
Nevertheless, in the interest of transparency, it 
voluntarily publishes data on new orders and revenue.

* Fiscal Year 2023



The results re�ect Siemens� commitment to 
creating value for customers by identifying and 
swiftly responding to their needs. This is made 
possible thanks to a portfolio of innovative 
technologies that help customers accelerate their 
digital transformation and enhance sustainability. 
The company operates two manufacturing plants 
and seven research and development centers 
across Brazil. Additionally, Brazil is served by 
service units for �nancial management, corporate 
real estate, and indirect business services. 
Another global operation present in the country 
is Digital Industries Software, which contributes 
to the digital transformation of its customers.

Data for Grupo Siemens companies. October 1, 2022 � September 30, 2023 
Excludes International Business and Siemens Digital Industries Software (DISW)
Employees: only full-time employees, excludes outsourced workers and interns 

Siemens combines the real and 
digital worlds through 
innovative and sustainable 
technologies for various 
sectors of the economy

Revenue totaled 
BRL 4.6 billion 
Number of employees 
increased 6.2%

Revenue
totaled BRL  
R$ 4,6 bi

Net revenue from 
direct business 
totaled BRL R$ 4,5 bi

2.782 employees

Siemens Brazil
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Siemens� history in Brazil began in 1867 with the installation 
of the country�s �rst telegraph line, connecting the states 
of Rio de Janeiro and Rio Grande do Sul. The project was 
commissioned by the then-emperor, Dom Pedro II.

Throughout the 19th century, as urbanization and the 
electri�cation of cities advanced, the company played a 
strategic role in the country�s development. In 1905, the 
German-based company established a permanent presence 
in the country by founding Cia. Brazileira de Electricidade 
Siemens-Schuckertwerke, headquartered in Rio de Janeiro.

Since then, Siemens has expanded its operations and is 
now present in the industrial, infrastructure, mobility, and 
healthcare sectors. Pioneering and innovation are words that 
characterize this trajectory. The company was responsible 
for projects such as Brazil�s �rst diesel-electric power station 
(1909); Latin America�s �rst automatic telephone exchange 
(1922); and the �rst Brazilian transformer plant (1939). Just 
recently, it became the �rst Brazilian company to obtain a 
de�nitive license to operate Industrial Private 5G (2023).

A 157-year legacy
of innovation

Cia. Brazileira de Electricidade 
Siemens-Schuckertwerke
(Rio de Janeiro, 1923)

Siemens Brazil





Industrial Metaverse, Digital Twin, Industrial 5G, and Smart Buildings are some of 
the technologies enabling the digital transformation of Brazilian companies, and 
Siemens Brazil�s employees have learned to work with these technologies on the
job before introducing them to the market, especially customers.
Siemens is a prime example of a company that uses its own digital 
transformation experience as a sales portfolio. This is evident in projects 
like Anhanguera Green & Digital, which transformed the Sªo Paulo 
headquarters into a showroom for smart building solutions.

This culture of innovation is not new at Siemens. The company was responsible 
for the country�s �rst telegraph line, the �rst automatic telephone exchange, 
and the �rst steam turbine (see timeline, page 16). However, it is undeniable 
that the company has intensi�ed its e�orts in recent decades, especially since 
deciding that all hardware leaving its manufacturing plants must be equipped 
with at least one piece of software. Intelligence and connectivity have become 
commonplace in this revolutionary environment. This is also why its role in 
developing the Industry 4.0 concept, which includes intelligence, energy 
e�ciency, and sustainability for factories, is a landmark in this movement.
 
Thus, innovations walk hand in hand with the entire DEGREE strategy, but 
two letters in this acronym that summarizes Siemens� sustainability strategy 
are more prevalent in the vocabulary of the team that thinks, lives, and 
executes innovation: Decarbonization (D) and Resource e�ciency (R).

A pioneer in innovation
Siemens continuously reinvents itself to promote 
sustainable human development 

More:
What is innovation? 
Siemens and Innovation

Siemens Brazil
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Digital twin technology, for example, can depict reality in a 
digital environment to simulate the consequences of making 
changes in the production process of a factory�an action that 
assesses the most-e�cient possible use of available resources.

The company believes that an innovation mindset should 
be present in all employees; the head of innovation works 
under a matrix structure called the �Innovation Committee�, 
which involves leaders from various areas. Below this 
committee are the �innovation champions�, individuals 
that are curious to understand society�s demands and �nd 
solutions to problems. The idea is to disseminate information 
widely and demystify the notion that innovation only occurs 
within a speci�c group of people. Solutions can range from 
ergonomic improvements to optimizing the �ow of people, 
energy consumption, or productivity of a given machine.

All this e�ort to build an organizational culture that lives 
and breathes innovation has earned Siemens for the second 
consecutive year a spot among the top 20 companies in 
the Innovative Workplaces Brazil 2023, a selection made
by global content platform MIT Technology Review. The 
publication recognized Siemens� e�orts in management, 
marketing, process, and product innovation. However, the 
company understands that this is a path of constant
evolution. Therefore, Siemens Brazil is part of an
ecosystem that allows sharing experiences and
challenges with various players who are creating 
the transformations that the current world 
demands. Here are a few standout initiatives. 

IPT Open 
In IPT (Institute for Technological Research), 
Siemens is part of the innovation hub, which 
brings together companies, startups, and 
investors in a rich ecosystem of innovation.

IAsmin 
Arti�cial Intelligence Solutions for Smart Manufacturing 
(IAsmin) is an Applied Research Center (CPA) that 
focuses on arti�cial intelligence for industry and is 
a�liated to the Institute for Technological Research 
(IPT). Siemens is a partner of IPT and has actively 
participated in discussions with researchers, bringing 
its innovative vision and technology to the market.

Startups Connected 
The Brazil-Germany Chamber of Commerce�s 
(AHK) open innovation program connects 
stakeholders of the innovation and sustainability 
ecosystems from both countries to generate 
impact, develop projects, and business.

National Association for Research 
and Development of Innovative 
Companies (ANPEI) 
Siemens Brazil is a member of the association 
and, in 2023, hosted 20 member companies 
at the Digital Experience Center (DEX) to 

discuss their arti�cial intelligence projects.
Siemens actively works to further disseminate the culture of 
innovation among its various audiences, and the Siemens 
Innovation Forum Conexıes exempli�es this commitment. 
Held in-person in six Brazilian cities (it previously took place
in Sªo Paulo via an online broadcast), it brought together 
company executives to deliver solutions to various sectors 
such as automotive, oil and gas, mining, agriculture, pharma, 
sanitation, and others. Additionally, Siemens Xcelerator,
an open digital business platform was launched at the 
Siemens Innovation Forum in 2022 to accelerate the digital 
transformation through collaborative innovation.

Siemens Xcelerator serves as a true marketplace for digital 
solutions and has seen substantial growth � starting out 
with 50 partners and expanding to 114 in 2023 � because
it o�ers market-tested resources that enable customers to 
easily initiate sustainability projects, such as those for energy 
e�ciency and decarbonization. For example, there is
tools for monitoring carbon emissions. All these o�erings come 
with Siemens cybersecurity, which reduces risks for customers.

Internally, the focus has been on the sales team, with the Siemens 
Intrapreneurs Bootcamp Americas being held in Brazil for the �rst 
time. This initiative aims to awaken the innovative spirit of the 
team responsible for bringing Siemens solutions to customers.

More:
Partnership with IPT

More:
Siemens Innovation Forum Conexões

Siemens Brazil
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Siemens recognizes that successfully 
integrating the real and digital worlds requires 
more than just a robust product portfolio; it 
also needs internal processes and a skilled 
sales team to work with such technologies. 
To address this, the Bootcamp remotely 
gathered 30 professionals from Brazil, the 
United States, Canada, Mexico, Chile, and 
other countries. Utilizing a global Siemens 
methodology, the group was divided into 
small teams, with mentors, regular meetings, 
and the task of presenting a sustainability 
project and new business models at the 
end of eight weeks. The participants are 
now acting as multipliers in their teams.

In this context, it�s also worth noting that 
Siemens Brazil currently has three global 
(read more in “Nationwide presence”, page 
22) innovation hubs: Competence Center 
for the Animal Protein Chain, R&D Center 
in Electrical Infrastructure Management 
Systems, and the latest global hub of building 
technology software development, the 
last two based in Curitiba (PR). In essence, 
Siemens Brazil is exporting research 
and development to other countries.

For Siemens, the concept of sustainability is 360 
degrees, encompassing all stakeholders. As a provider 
of digital solutions, Siemens also bears responsibility 
for preparing professionals for the scenarios created 
by technology�while some job functions become 
obsolete, others emerge and become opportunities.
 
In every interaction with its customers, Siemens 
addresses the issue of workforce preparation. We 
join forces with companies that work with us to 
digitally transform professionals, whether through 
in-house training centers, universities, or vocational 
schools. Over the years, Siemens has maintained an 
important partnership with the National Service for 
Industrial Training (Senai) to exchange experiences 
with a focus on education and innovation,
involving the company�s professionals,
employees and students from the 
institution in various Brazilian cities.

Siemens believes that technology training is a 
social transformation tool for young Brazilians 
living in economically disadvantaged settings.

Labor prepping
has social impact 

More:
Partnership with Senai

Siemens Brazil
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Inside the Siemens Xcelerator
The solutions from Siemens and its 
partners presented at the DEX are part 
of the Siemens Xcelerator, an open 
digital business platform that enables 
companies to accelerate their digital 
transformation in an easy, scalable, fast, 
and autonomous manner, thus helping 
to reduce environmental impacts.

The goal is to help accelerate 
the digital transformation across 

1ST PILLAR 
Broad portfolio with the following characteristics:

As a Service 
An as-a-service portfolio is key for 
businesses of all sizes to implement 
new technologies. All software from the 
Siemens Xcelerator is available as-a-service, 
which signi�cantly reduces the cost and 
implementation time of new technologies.

Ecosystem
This refers to the integration 
of solutions and services 
from partners�ranging 
from global players to local 
developers�forming scalable 
solutions that respond to the 
challenges of our time.

Marketplace 
The Siemens Xcelerator 
marketplace facilitates customer 
access to the ecosystem and 
industrial solutions that can 
be customized according to 
their needs to accelerate the 
digitalization of their processes. 
More than just o�ering products 
and solutions, the marketplace 
enables forming a community 
for exchanging experiences and 
knowledge among Siemens 
customers and professionals, 
partners, and users.

Flexible 
Solutions that can be customized 
to suit any segment.

Interoperable 
All Siemens Xcelerator solutions 
communicate with third-party tools. 
This approach accommodates all devices 
currently found in companies.

Open
Enables the creation of application 
programming interfaces (APIs), which 
accelerate the digital transformation 
through data exchanges between 
Siemens tools and platforms, 
and those of third parties.

2ND PILLAR 

3ND PILLAR 

industries, buildings, electrical 
grids, and mobility, regardless of 
company size or stage in the digital 
transformation journey. With Siemens 
Xcelerator, all companies have 
access to an innovative portfolio 
that addresses the challenges of 
our day-to-day lives, as well as to 
an ecosystem of partners and a 
marketplace to support them in 
their digital transformation e�orts.

More:
Siemens Xcelerator
Platform launch

Siemens Brazil
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Digital and
sustainable experience
DEX o�ers a combination of the real and digital worlds, 
showcasing technologies aligned with sustainability.

DEX and the DEGREE framework
The suite of solutions and tools showcased 
at DEX aligns with several ambitions of 
DEGREE, our sustainability framework:

Decarbonization  � the digital 
acceleration process contributes 
to decarbonization. 

Resource Efficiency  � in remodeling 
DEX, the company used recycled and 
renewed products, developed by partners 
involved with circularity and minimizing 
the consumption of natural resources.

Governance  � can is observed in the 
implementation of cybersecurity solutions 
for network management in DEX.

Furthermore, the space receives visits from 
customers, public-school students, women 
working in engineering and technical 
�elds, teachers and students from Senai, 
Fatecs, and community schools. Since its 
renovation in October 2023, an average 
of 30 visits are scheduled per month, with 
groups ranging from 15 to 20 people. 

Imagine a company has an expansion project that requires building 
a new plant. Now, imagine that this plant, before any brick is laid at 
the construction site, can be digitally created with all the machines, 
spaces, and requirements for efficiency, quality, and guideline 
compliance. Such a sophisticated proposal provides the business 
with information about every detail of the operation, reducing the 
time and investment required for the design and planning phases. 
Now, consider that this Industry 4.0 automation technology can 
be visualized in an immersive experience that simulates industrial 
processes using the most sophisticated digital tools on the market. 
This is possible at the Digital Experience Center (DEX), located at 
Siemens Brazil�s headquarters in Sªo Paulo.

DEX is the space where Siemens showcases to customers, 
partners, and students how the real and digital worlds merge 
using technologies such as private 5G (the company was the first 
to obtain the license in Brazil), industrial metaverse, intelligent 
design of products and production processes using digital twins, 
generative AI (artificial intelligence), the Internet of Things (IoT), 
among others. The first of its kind in Latin America, Brazil�s DEX 
was created in 2019 and then renovated in 2023, allowing visitors 
to tour the ecosystem of the company�s solutions and services. One 
feature is the nano-brewery that was digitally designed and, created 
in a reduced size, is capable of producing beer.

More
DEX

Siemens Brazil
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Nationwide presence
O�ces, 
manufacturing 
plants, research 
and development 
centers, and 
innovation 
hubs connect 
the di�erent 
regions of Brazil 
and the world

DEX, located at Siemens� 
headquarters 

Sªo Paulo Headquarters 
Siemens - Anhanguera site
Sªo Paulo (SP)

The building in the Pirituba neighborhood serves as headquarters for 
Siemens Brazil, Mobility, and Siemens Healthineers. It is currently part of 
project Anhanguera Green & Digital, which employs digital technological 
solutions to operate sustainably, aligned with Sustainable Development 
Goals (SDGs) (more on page 66). The headquarters are also home to DEX 
(Digital Experience Center) and SITRAIN.

Digital Experience Center (DEX)
The �rst DEX in Latin America was inaugurated in 2019. In 2023, the space 
was remodeled, combining the real and digital worlds to o�er an immersive 
experience. It acts as a catalyst for technology and innovation at society�s service 
and is incorporated into the company�s ESG policy. The Siemens Xcelerator, 5G, 
Digital Twins, Industrial Metaverse, and Indoor Agriculture are featured in this 
space, which is divided into islands of knowledge.

SITRAIN, the Digital Academy of Industry
SITRAIN serves as a center of excellence for customers in the industrial sector, 
providing detailed information about Siemens products through a digital 
learning platform and in-person sessions with quali�ed instructors. 
detalhadas sobre os produtos Siemens por meio de uma plataforma de 
aprendizado digital e sessıes presenciais com instrutores quali�cados.

Siemens Brazil
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Distribution
Centers
Jundiaí (SP)1

Itajaí (SC)
Joinville (SC)
Vespasiano (MG)

BranchO�ces
Jundiaí (SP)
Belo Horizonte (MG)
Curitiba (PR)
Salvador (BA) 
Itajaí (SC) 
Rio de Janeiro (RJ)

Manufacturing 
Facilities
Jundiaí (SP)
Joinville (SC) 

Coworkings
Belo Horizonte (MG)
Brasília (DF)
Chapecó (SC)
Curitiba (PR)
Goiânia (GO)
Joinville (SC)
Porto Alegre (RS)
Recife (PE)
Rio de Janeiro (RJ)
Salvador (BA)
Vespasiano (MG)
Vitória (ES)

R&D Centers

R&D Center for Electrical Infrastructure 
Management Systems 
Curitiba (PR) 
Global development center for smart grid 
solutions for energy systems management 
and automation, which can be installed in 
commercial or residential buildings, catering 
to the German and American markets.

Smart Metering R&D Center 
Belo Horizonte (MG)
Development site for Smart Metering 
solutions that help save energy by
recording precise consumption data.
They can be installed in commercial or 
residential buildings.

Competence Center for the Animal 
Protein Chain 
Sªo Paulo (SP)
Hub for traceability, automation, and 
energy e�ciency solutions, catering to 
customers in the cattle, poultry, and
swine markets. It works in
collaboration with othe
Siemens competence centers
worldwide and partners, driving 
technological innovation.

Innovation Center in IoE 
(Internet of Energy) 
Jundiaí (SP)
Development site for solutions integrated 
with the IoE concept, optimizing the 
management of energy systems for energy-
producing and -distributing companies.

Participation in the IPT Open 
Experience Innovation Hub 
Sªo Paulo - SP
This space is part of the Technological Research 
Institute�s (IPT) initiative to bring together the 
public sector, universities, companies, and 
other organizations to cooperatively catalyze 
ideas, research, and projects.

1 Part of the Jundtech 
Distribution Center�s operation 
was transferred to Itajaí (SC), in 
October 2023

Studio (Jundtech)Jundtech site

Lounge (Jundtech)

Anhanguera o�ce space (headquarters)Anhanguera Skyspace (headquarters)

 Arena Sªo Paulo (headquarters)
Hermann Wever Ecological 
Trail (headquarters)

Siemens Infrastructure Building 
Products (SIBP) Software 
Development Competence Center 
Curitiba (PR)
Curitiba (PR) 
The hub focuses on developing cutting-
edge building technology for creating 
smart buildings and infrastructure with 
emphasis on energy e�ciency, security, and 
protection. It was created upon recognizing 
Brazil�s potential to develop these products 
and supply them on a global scale.

DI Systems R&D Center 
Joinville (SC)
Dedicated to the development of Siemens 
Healthineers solutions, this center focuses 
on high-performance digital imaging 
equipment such as Multix B and Multix B 
DR, used in imaging exams.

O�ce space (Jundtech)

Siemens Brazil
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Organization
Siemens Brazil

Business units

Services

Digital Industries (DI) 
Pablo Fava   
Vice-president 
Wolfgang Beitz  
CFO

Mobility (MO)
Andreas Facco Bonetti  
Vice-president (Latin America) 
Marisilvia Mattedi  
CFO (Latin America)

Siemens Financial
Services (SFS)
David Ta�

Siemens Healthineers (SHS) 
Adriana Costa  
Country Head (Brazil)
Georgios Papanikolaou  
CFO (Latin America)

Smart Infrastructure (SI)
William Pereira 
Vice-president 
Lilian Pacheco* 
CFO

Pablo Fava
CEO 

Wolfgang Beitz
CFO

Global Business
Service (GBS)
ClÆudio Cordeiro de Lima

Siemens Real
Estate (SRE)
Robson Vecchi

Digital Industries  
Software (DI SW) 
Daniel Scuzzarello   
VP & Country Manager  
South America DI SW
Thiago Gaspar   
Head de Finanças

* In FY 2023, she served as CFO at DI and moved to SI in FY 2024

Siemens Brazil
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Business Partners

Product Safety
JosØ Paulo Nunes

Compliance, Export Control and Data Privacy 
Gustavo Franco Ferreira

Accounting, Reporting and Controlling
Priscila Bernardes

Cybersecurity
Caio Fontoura da Silva Colman

Financing
Andrea Kuboyama 
Daniel Kissomoto

Supply Chain Management 
Lilian Ultramari

Security 
Davi Prates Ferreira

Customs
Regiane Joazeiro

Information Technology
Fernando Demattio de Oliveira Simıes

Taxes 
Ivan Garcia Xavier Ferreira

Corporate Functions

People & Organization
Caroline Zilinski da Cruz

Communications
Ariane Herek de López

Integrated Management System Manager 
and Risk and Internal Control O�cer
Carolina Guedes Villela

EHS Environmental Protection, 
Health Management & Safety 
Welton Rezende Deboni de Souza

Legal, Government and External A�airs, 
Sustainability and Foundation Brazil
Luis Felipe Gatto Mosquera

Siemens Brazil
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Businesses
Discover how we create technology to transform people�s 
everyday life and learn about successful achievements 
of partner companies that are accelerating the digital 
transformation of their operations with Siemens solutions



Businesses   |  DI and SI

Digital Industries Smart Infrastructure

Siemens Digital Industries is a leader in 
innovation and technology for industrial 
automation and digitalization. In close 
collaboration with its partners and customers, 
DI is the driving force behind the digital 
transformation in process and discrete-
manufacturing industries. By combining the 
real and digital worlds into a continuous �ow 
of data, DI helps produce more with less, 
increasing �exibility and productivity. A key 
component of its solutions is the Digital Twin, 
which creates virtual replicas of processes and 
products, gathering data that is utilized from 
the initial concept throughout their entire 
lifecycle. This allows industries to understand 
and use �nite resources much more e�ciently, 
making the industry more sustainable.

Merging the real and digital worlds in energy 
systems, buildings, and industries, Siemens 
Smart Infrastructure enhances the way people 
live and work, epitomizing e�cient and 
sustainable infrastructure. SI o�ers a complete 
range of physical products, components, 
and systems, along with connected cloud-
based digital services and solutions.
From intelligent network control and 
electri�cation to smart storage solutions, 
building automation, and control systems, 
keys, valves, and sensors, SI is responsible 
for creating an ecosystem that intuitively 
responds to society�s needs. Moreover, it 
assists customers achieve their business 
goals, helps communities grow and protects 
the planet for future generations.

Connecting e�ciency 
and sustainability
Siemens DI and SI are driving the industrial 
digitalization and creation of e�cient infrastructures

Siemens 2023 Institutional and ESG Report  |  27



Businesses  |  Results in practice

Founded in 1953 through a partnership 
of three German companies, MWM is 
currently one of the most important 
manufacturers of engines, generators, 
and lighting towers in Brazil. Since 2022, 
it has become part of the Santa Catarina-
based Tupy group. Its factory, located in 
Sªo Paulo�s Jurubatuba neighborhood, 
remains in the same location to this day, 
and a signi�cant portion of the machinery 
and equipment there bears the Siemens 
brand name. This long-standing business 
relationship entered a new chapter 
during the pandemic with the digital 
transformation of part of the factory 
without changing the existing industrial 
setup. This was made possible thanks to 
Siemens DI�s Brown�eld and Insights Hub 
solutions.

The Brown�eld service securely extracts 
data directly from machines in real-time 
and sends it to a central server. This can be 
done even with older machines made by 
other manufacturers. The data collected 
by Brown�eld is sent to the Insights Hub, 
a cloud-based platform for the Industrial 
Internet of Things (IIoT), where it is 
transformed into actionable insights. 
With this, the manual data collection 
at the plant was replaced with Siemens 
solutions. Initially, the project included ten 

The results are noticeable in cost 
savings, less production-line 
stoppages, and optimized machine-
usage times:

Solution: Data 
connectivity, extraction 
and management for dated 
machines

Siemens portfolio: 
Brown�eld e Insights Hub

Goal: Improve e�ciency 
and provide insights for 
decision-making

Reduction 
in machine 
downtime 

 Reduction 
in routine 

inspections 

Reduction in
the need to
print reports

92%

30%
19%

More:
Siemens accelerates 
MWM�s digitalization 
with its Brown�eld 
and Insights 
Hub solutions

machining machines but then expanded to include ten more 
in the following phase.

The data provides equips maintenance teams with 
information that can minimize unnecessary equipment 
downtime and plan maintenance more accurately. It also can 
indicate the e�ciency and production capacity of machines, 
generating insights for decision-making. Siemens� solutions 
are standardized, but the services are customized for each 
manufacturing facility.

Connectivity
on the shop �oor
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Siemens’ consulting 
service supports the 
digital transformation

Tramontina Cutelaria, the company’s �rst factory founded in 
1911 in Carlos Barbosa (RS), produces, among other items, 
household utilities that have made it one of the largest industrial 
companies in the country. In 2022, management felt the need to 
understand how it could connect the factory shop �oor securely 
and in a scalable manner to generate data to help it make better 
decisions. The goal was to obtain data online to monitor costs 
and energy consumption of products and processes. In summary, 
Tramontina wanted to transform this dated unit into a factory of 
the future, using digitalization to reduce manual controls. For 
this, they contracted the consulting service Value Discovery Days 
from Siemens Digital Enterprise Service.

Using its own methodology, in the beginning of March 2023, 
Siemens consultants conducted a deep dive in the production 
line of premium pans: they interviewed professionals, mapped 
processes, analyzed machines and equipment; they also analyzed 
the value chain from the arrival of raw materials (aluminum in 
discs) to the shipping of pans at the end of the process. This 
allowed them to identify bottlenecks and points of improvement. 
Among other �ndings, the methodology allows understanding the 

Solution: Consulting to 
de�ne a master plan for the 
plant’s digitalization

Siemens Portfolio:  
Value Discovery Days

Goal: Transform the facility 
into a factory of the future

plant’s current degree of digitalization and where it could be in 
three years. After measuring the gaps, the company receives a 
report to guide it on its digital transformation journey.

For Tramontina, Siemens’ Value Discovery Days enabled:

• Discussions among di�erent departments to develop
and prioritize the best strategies, always moderated
by Siemens experts.

• Understanding which steps needed to be taken in the
digital transformation.

• Transparency about the current digital maturity and
ambitions for the next three years.

• Ways to promote governance in the digitalization
process, aiming to satisfy the process changes and
organizational culture.

Tramontina factory in 
Carlos Barbosa (RS)

Businesses  |  Results in practice
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Clean mobility
Creluz is a half-century-old cooperative engaged in the generation, 
distribution, and marketing of renewable energy in Rio Grande 
do Sul state. The cooperative�s electric mobility plan started out 
by renewing its �eet of vehicles, replacing them with electric 
cars that run on the renewable fuel it produces itself.

By installing a network of charging stations, Creluz chose Siemens 
EV chargers. There are eight charging stations on highways and 
in urban areas, which serve the cooperative�s �eet of EVs, as 
well as vehicles in communities where they are located.

The municipality of Ametista do Sul received an ultra-rapid charging 
station equipped with Siemens� Sicharge D direct current charger, 
which allows for the simultaneous charging of two large vehicles. It 
is strategically located near the Sªo Gabriel Solar Power Plant, where 
Creluz generates photovoltaic energy to supply the municipality. 
In other towns like Jaboticaba, Rodeio Bonito, Pinhal, Frederico 
Westphalen, and Palmeira das Missıes, Creluz chose charging stations 
equipped with Siemens VersiCharge alternating current chargers.

All charging stations operate on a self-service basis. These stations are 
equipped with cutting-edge technology that allows for remote monitoring.

Solution: Charging stations 
for electric cars

Siemens Portfolio: 
Carregadores Sicharge D 
e VersiCharge 

Goal: Structure a network 
of charging stations in the 
cooperative�s operation area

More:
Charging stations | Creluz

Ultrarapid charging station 
in Ametista do Sul (RS)

Businesses  |  Results in practice
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Synergy among 
Siemens solutions yields 
sustainability gains  

Steel giant ArcelorMittal is expanding its iron ore production capacity at 
a mine located in Itatiaiuçu, (MG), which is expected to double in volume 
to 4.5 million tons per year. The project focuses on sustainability, aiming 
to achieve the lowest possible CO�e emissions for the activity, and will 
introduce a new treatment for mining waste. By drying and stacking the 
waste dry, it can be repurposed, enhancing the mineral product�s lifecycle.

The mine�s expansion project includes building a new plant to increase 
production capacity and extend the mine�s operational life until 2056. 
Siemens participates in the project through integrator partners: Grupo Vision, 
based in Nova Lima (MG), which specializes in electrical and automation 
solutions for utilities and large industries, is responsible for supplying �ve 
power centers; and Factory Solutions, an industrial automation company 
based in Rio de Janeiro (RJ), is responsible for the new plant�s automation. 
Both projects are being assembled using Siemens components.

The breadth of Siemens� portfolio allows it to satisfy ArcelorMittal�s needs
end-to-end. What makes the company stand out is the total synergy 
between its electri�cation and automation solutions.
This integration o�ers signi�cant advantages for the project, with 
two key sustainability gains: a reduction inthe total number of items 
used (less material) and an increase in energy e�ciency.

Solution: Power centers 
and plant automation

Siemens Portfólio:  
Components for low voltage 
panels and automation

Goal: Reduce materials and 
increase energy e�ciency

Businesses  |  Results in practice
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Innovations 
that are driving 
the world

Imagine that both passenger and freight trains in Brazil begin 
operating on clean energy instead of a fossil fuel like diesel. Now, 
consider intelligent tra�c systems that optimize train acceleration 
and braking, potentially reducing energy consumption by up to 
30%. Envision a medium-distance rail network connecting Sªo 
Paulo to Sorocaba, Campinas, and other cities with signi�cant 
commuter tra�c. Finally, think about how much carbon dioxide 
(CO2e) emissions could be reduced by investing in the e�ciency 
of Brazil�s railway infrastructure. Mobility is a leader in o�ering 
digital technologies that meet current mobility challenges 
in Brazil and globally � it aligns with two DEGREE-strategy 
ambitions: decarbonization and resource e�ciency, speci�cally 
targeting the passenger and freight railway transport sector.

Mobility is committed to decarbonization and 
resource e�ciency in rail transport and freight

Businesses   |  Mobility
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Siemens is present in Brazil�s transportation infrastructure, 
and its Mobility division focuses on providing solutions to 
accelerate decarbonization for both public companies, such 
as the Sªo Paulo Metropolitan Train Company (CPTM), and 
private businesses, such as Grupo CCR. A recent example of 
how its technology is making rail transport more e�cient 
is seen in Salvador (BA), where, since mid-2023, the 
population has had access to the Campinas station in Section 
3 of the Salvador-Lauro de Freitas subway line. Working in 
partnership with concessionaire CCR Metrô Bahia, Mobility�s 
smart solutions included the installation of signaling 
systems, train control, catenary, and telecommunications.

The Trainguard MT control system, implemented in 
Salvador�s subway line by Mobility between March 2015 
to July 2018, enables automated operation. The telecom 
technology is radio-based and provides real-time data on 
the position and speed of trains. This allows the system 
operator to safely increase the number of vehicles on a 
subway line, resulting in more frequent train arrivals.

Besides helping reduce carbon footprint, Mobility aligns 
with Siemens� strategy to invest in resource e�ciency 
technologies and projects, even when there is no �nancial 
gain involved. This commitment is exempli�ed by the 
recycling project of reels used in railway infrastructure 
works. Traditionally, the cables used in signaling systems 
or electri�cation are delivered to construction sites on 
large wooden reels. Once used, the reels were discarded 
as waste since they no longer served any function or use.

 In July 2023, Siemens launched a project to reuse and 
refurbish reels for over 500,000 meters of cable in the 
�rst year alone. This non-pro�t initiative is a partnership 
between Siemens and Madem S/A, a packaging manufacturer 
(including wooden reels) based in Sorocaba (SP). This 
e�ort enhances reverse logistics and supports the circular 
economy in the supply chains of both companies.

2023, the turnaround year
Following a period of project scarcity for railway transport 
due to the Covid-19 pandemic, Brazil resumed discussions 
in 2023 for new subway lines and medium-speed passenger 
trains connecting Sªo Paulo to Sorocaba, as well as three 
new lines in Sªo Paulo�s metropolitan area. This is promising 
news for Mobility, which provides digital technologies that 
have transformed the rail transport experience for Brazilians. 
An example is the Line 4-Yellow subway line in Sªo Paulo, 
inaugurated in 2011, which was and still is the �rst fully 
automated line in the country. Its Operational Control 
Center (the brain of the operation) was supplied by Mobility 
and is still considered one of the most modern in Brazil.

In 2023, Mobility �nished modernizing the traction 
energy system for CPTM�s Line 11-Coral and Line 
12-Sapphire. This included building a new recti�er
substation and new cabins equipped with modern
power centers, enhancing remote operation reliability
and operational e�ciency of lines, and allowing for
future expansions and increased passenger comfort.

More:
Siemens Mobility

Now, the lines can be operated remotely with increased 
reliability and operational e�ciency, as well as allowing 
for future expansions and greater passenger comfort.

The reel recycling project is a partnership between Mobility and Madem S/A

Businesses   |  Mobility

Siemens 2023 Institutional and ESG Report  |  3��



Digitalization
and sustainability
Mobility�s solutions combine the real and digital worlds to 
deliver the best in passenger and freight transport

 less CO�e emissions 
than automobiles

 less CO� emissions 
than airplanes

91%
85%

Up to 100%

Up to 30%
15%

availability

more network capacity

 more punctual

 Mobility  
Technologies

Make trains and  
 infrastructures smart.

Optimize the lifecycle cost 
in a sustainable way. 

Maximize transport 
network capacity.

Enhancepassenger 
experience.

Businesses   |  Mobility
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Healthcare 
for everyone, 
everywhere, in a 
sustainable way

Siemens Healthineers, a publicly traded company on the Frankfurt Stock 
Exchange, of which Siemens owns a 75% stake, is a global leader in imaging 
equipment such as computed tomography, ultrasound, and magnetic resonance 
imaging, as well as oncological treatment systems like radiotherapy, following 
the acquisition of Varian in 2021. Healthineers� solutions are used in over 90% 
of public and private healthcare institutions worldwide. The company�s goal is to 
enable access to health resources to everyone, everywhere, regardless of their 
vulnerability level, by developing and o�ering more technologically advanced, 
faster, and predictive medicine.

Innovation creates technological solutions for 
faster, more advanced, and predictive medicine

Businesses  |  Siemens Healthineers
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Siemens Healthineers focuses its e�orts on three globally-
impactful health areas: oncological, cardiovascular, 
and neurovascular diseases. This strategy aligns with 
demographic shifts toward increasingly aged and populated 
societies, characteristics that lead to a greater occurrence 
of chronic and complex diseases. The company aims to 
achieve this goal by investing in technological innovations 
that reduce costs and overcome geographical limitations. 
One example is the project �Resonance for Everyone�, 
which mapped the availability of MRI equipment in Brazilian 
microregions and identi�ed those lacking such services. 
For these areas, Siemens introduced the FreeStar line, a 
compact alternative that is less costly to install due to its 
simple installation needs, without requiring high-power 
energy sources or helium infrastructure.

Another initiative aimed at enabling diagnostic medicine 
in vulnerable communities is the Open Care 5G project. 
This involves a partnership with other companies to 
facilitate ultrasound and tomography exams in underserved 
communities, connecting radiologists from the Hospital de 
Clínicas in Sªo Paulo with local health professionals and 
patients via 5G technology. This project began in 2022 
and has been progressing with new testing phases as 5G 
technology expands across Brazil.

Siemens Healthineers� manufacturing plant and one of 
its distribution centers in Brazil are located in Joinville 
(SC), where they make CT scanners and some X-ray lines. 

Waste
  recycling1

Land�ll
disposal

2023 2025

96% 50%

1 By encouraging the distribution chain to reduce CO�e emissions, Siemens Healthine-
ers ful�lls Scope 3, which addresses indirect greenhouse gas (GHG) emissions

In Jundiaí, there�s a second distribution center and a 
training area. Although Siemens Healthineers does not 
adopt the company�s DEGREE framework, it shares the 
same environmental, social and governance principles. Its 
products are designed with a circular approach, anticipating 
the possibility of reusing resources, materials, parts, and 
components. The Joinville site, for example, recycles 
96% of the waste it generates and aims to reduce land�ll 
disposal by 50% by 2025. Processes are evaluated and 
monitored from the very beginning of the product life cycle, 
considering input suppliers, transporters, service providers, 
and �nal waste disposal.

Businesses  |  Siemens Healthineers
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Siemens Healthineers demonstrates its commitment 
to the circular economy with its Ecoline product line. 
This program allows medical equipment from clients 
around the world to be restored based on their condition, 
usage time, and technological level. If suitable, Siemens 
Healthineers deinstalls and transfers the equipment to 
one of its factories where it undergoes a stringent process 

Project

Resonance
for Everyone

Open Care 5G

Remote 
Training

iHealth

Objective Solution Advantages

Microregions without 
MRI equipment

Communities without 
ultrasound and 

tomography equipment

Prepare health teams 
wherever they are

Reduce exam duplicity 
and waiting lists

Magnetom FreeStar

5G connects doctors from HC 
in SP with professionals in 

underprivileged communities

Connection and 
virtual reality tools

AI analyzes data (imaging 
and clinical exams, as 

well as patient history) 
to identify patterns

Compact equipment with 
low installation cost

Provide quality medicine 
everywhere

Self-su�cient teams 
for using equipment

More accurate diagnostics 
and early identi�cation of 
diseases or complications

involving disinfection, cleaning, inspection, replacement of 
damaged parts, and quality tests with standards identical to 
those used for new equipment. This not only prevents the 
unnecessary disposal of medical devices but also supports 
a more sustainable healthcare ecosystem. By repairing 
equipment rather than purchasing new, Ecoline o�ers 
hospitals cost savings of about 30%.

We support our partners� 
pursuit of e�ciency 
Our partners can rely on Siemens Healthineers� consulting 
service for projects aimed at increasing productivity in exam-
processing response time, reducing the use of materials, 
and equipping diagnostic centers with arti�cial intelligence, 
among other resources. An example is a partnership with 
the Confederaçªo das Santas Casas e Hospitais Filantrópicos 
(CMB) to improve the treatment experience and monitoring of 
patients with stroke, oncological, or cardiovascular diseases, in 
addition to avoiding duplicated exams. This includes mapping 
improvement points in care lines throughout their journey 
within the institution. At Hospital de Amor, in Barretos (SP), 
the focus is on breast cancer screening. We work together 
to build the best experience for patients in the hospital and 
create models and processes that can be shared with other 
institutions.

We use innovation 
to gain e�ciency
Innovation paves the way for treatments that bring better 
results for patients. A good example is the re�nement of 
radiotherapy to reduce by up to 50% the number of sessions 
needed until the desired result. This reduction was achieved 
with Siemens Healthineers� equipment and is especially 
important for patients who live far from hospitals, who tend to 
have the highest treatment-abandonment rates.

Businesses  |  Siemens Healthineers
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Convergence
of technologies

Digital Industries Software is Siemens� software division dedicated to Industry 
4.0. It o�ers a broad portfolio of digitalization tools for all types of businesses 
and company sizes, from traditional industries to banks and government 
agencies. It works with low-code platforms that allow customers to quickly and 
autonomously put new ideas into practice, pursuant to the concept proposed by 
Siemens Xcelerator (More here). 

Siemens Digital Industries Software focuses on increasing productivity and 
e�ciency for its customers and reducing the environmental impact of operations. 
The management software treats the product as data, which is monitored from 
the time it�s conceived to the point it reaches the end consumer, including 
mapping energy cycles and exploring the possibilities of a circular economy. 
Throughout the entire trajectory, Siemens aims to implement the highest 
e�ciency possible.

The combination of digitalization tools lends e�ciency 
and sustainability to industries, cities, and buildings.

Businesses  |  Digital Industries Software
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