
Challenges

Our working environment is changing rapidly. The driving power behind these changes is digitalization, but also social and demographic factors. 
The office of the future is responding to these changes – with intelligence and flexibility.

Creating perfect places to work

Values

#CreatingPerfectPlaces

By 2021, smart building device 
connections are expected to 

increase from 2.7 billion to 

11.2 billion…

Today 2021

with commercial real 
estate growing to represent

of all smart building connections.

34%
3.69 bn

75%

of the workforce 
will be 

Millennials
with the need 
for new work 
models and 
flexible offices.

By 2030

of companies
have difficulties 
in retaining 
employees.

40%

Due to competition 
for talents and 
employer branding,

Productivity
and creativity
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user experience
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Results

of building operators state 
that flexible workplace strategies 
help organizations meet their 
business goals

90%

increase in occupancy 
rate when perceived as 
energy efficient

18%

Up to

improvement in 
productivity due 
to improvement in 
air quality

11%

Up to

corporate value 
increase in the long 
term due to improved 
building performance

Up to

5%

With people, 
technology and 
services we use 
data to create 
perfect places 
to work.

The right combination of 
data and building technology 
creates perfect places to work 
that master the challenges of 
tomorrow’s working environ-
ment and turn office space 
into competitive advantage.
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