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Siemens (Pakistan) Engg. Co. Ltd., CS, B-72, Estate Avenue, S.I.T.E., Karachi.

Gender Pay Gap Statement Under SECP’s Circular
10 of 2024

The following is the gender pay gap calculated for the year ended 30.09.2025:

Gender Pay Gap
Employee Type Median Gender Mean Gender
Pay Gap Pay Gap
Management Cadre 7.29% 28.74%
Non-Management Cadre 10.37% 25.52%

The above percentage reflects the gender pay gap for relevant male versus female employees across the organization.

The Company also promotes gender equality in terms of compensation framework which is structured strictly based on
pay Levels, which are determined by non-discriminatory factors such as years of experience, role responsibilities, and job
performance. This system ensures fair compensation for employees in equivalent roles regardless of gender, aligning with
Siemens commitment to gender equality and inclusion.

With kind regards,
SIEMENS (PAKISTAN) ENGINEERING CO. LTD.
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Syed Muhammad Daniyal
Managing Director



