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In times of tremendous change, it is more important
than ever to seek for diversity & inclusion - diversity
has become a business imperative. So be the
change you want to see in the world like Gandhi
said.

The beauty of diversity & inclusion is simple to
describe: you get remarkable results, more
Innovations and with this it is a critical business
driver and pushes digitalization.

Natalia Oropeza
Chief Diversity Officer & Chief Cybersecurity Officer
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At Siemens we value diversity as
the Iinclusion and collaboration of
different thinking, backgrounds,
experience, expertise and
iIndividual qualities across all
organizational levels and
dimensions.
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Siemens employees overall

Worldwide LTIV

Employees? working
293;000 in Siemens

|
|
thereof !

97,000 Engineers?

management®
27 J 000 positions

25 OOO new colleagues joined
]

our company last year 4

1) Headcount

2) Job family R&D, Engineering, IT, Customer service without Position Type Operations
3) Employees with personnel responsibilities

4) excluding Siemens Energy (SE)

5) Exempt Salary Group (“Ubertarifliche Mitarbeiter” in Germany)

source: Siemens AG (HRL), figures as of Sept 2020
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In Germany iy,
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89,700 empioyees

17% Ut

9,500 part-tim:e

I
I
took parental

4,600

last year

X

76%

ﬂ

7%

l 23%
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Siemens employees - one global family

"y (' .
[
"
different nationalities
in management?

Our employees
represent

In Germany: 124

In UK: 87
InUS: 74
In China: 33
In India: 22

nationalities

1) employees with personnel responsibilities
2) excl. Siemens Energry (SE)
source: Siemens AG (HRL), figures as of Sept 2020
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Siemens is present in >200 countries

BE 20%
Revenues _ - 15%
around }

the globe
|||||||||IIII

Ty h, . 9%

== 5%

—— 2%

In FY2020,
Siemens nationalities

recruited new
employees from
around the
world?
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Gender representation at Siemens
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Representation of women at Siemens

4%

Senior Management 16%

R AR
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R
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ile| Sile

82%

kA4
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all employees (293,000 worldwide)

iR
1Y
1Y
i
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=ile Zuille e

The respective percentages of the women share in Germany:
Senior Management 14%, Management 16%, all employees 25%

1) Employees with personnel responsibilities
source: Siemens AG (HRL), figures as of Sept 2020
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Taking advantage of a multi-generational workplace at Siemens

Siemens Employees Generation Siemens New Hires

Age Age

67 = 04y Boomers (~1946-1964) 67 I 0

65 1o - Time scarcity ®5 ca.av

— - Technology d

60 nebulous 60 1=
+ Restart career E

55 55 = :

50 40% Gen Xs (~1965-1980) 50 == ; ca. 20%
* Hit by boom & bust, blocked f— |

45 by boomers, passed by Ys 45 |
- Financial pressure — —

40 - Eldercare + childcare 40 |—

i — AA%% Gen Ys (~1981-2000) — i ca. 76%
* Prospects for advancement :
« Want to be good citizens &

2 e — parents and learning how o —

20 = 20 === i

18 18 |jmm oot

Source: Cam Marston and Learning Communications; Oxygenz.com; IBM/Universum/EZ|; Booz & company; FT 2009, HBR 09-10; CWLP
Siemens AG (HRL), figures as of Sept 2020
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Siemens leading commitment, engagement and recognition in the industry

DEUTSCHLANDS

STOLZESTE UNTERNEHMEN
& ORGANISATIONEN 2014

N | @ S ., AR Sl "R B D I LA | O A S gients

CHEFSACHE

‘wwomen @) | charta der vielfalt o . o

UNITED NATIONS 200
GLOBAL COMPACT

‘Qm
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WORK

InkIusmnsprels
o fir die irtschaft 2018

PREISTRAGER

* *

2020

o

TOP

SUPPORTERS
2020

2020 BEST PLACE
TO WORK FOR
DISABILITY INCLUSION

Forbes | 2020

WORLD'S BEST
EMPLOYERS

_ E Em
4 VET: SMEDALL ON PROGRAM .

HIREVets.gov

B BEST

PLACES TO WORK
2020 | for LGBTQ Equality

100% CORPORATE EQUALITY INDEX

The
Valuable

B MEJORES

LUGARES PARA TRABAJAR

2021 | Por Equidad LGBT
100% HRC EQUIDAD MX.

dggo

LGBT+ DIVERSITY

#positivarbeiten
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http://globalequity.org/geo/geoawardrecipients
http://www.ergcouncilconference.com/honors-award-2014-recipients.html
http://online.qmags.com/DC0614?pg=7&mode=2%20-%20pg7&mode2
http://www.pride175.com/
http://www.professionalwomanmag.com/article/top-stem-companies-women-2014
http://www.charta-der-vielfalt.de/startseite.html
http://initiative-chefsache.de/en
http://www.diversitybestpractices.com/ceo-diversity-leadership-honorees
http://www.greatplacetowork.de/siegerliste-dba-2014
http://intouch.ccgmag.com/page/Top_Supporters/?hhSearchTerms=HBCU
http://www.top-employers.com/companyprofiles/FR/siemens/

| Contac
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Published by Siemens AG

Global Diversity & Inclusion
HR PL ID

Otto-Hahn-Ring 6

81739 Munich

Germany

E-mail diversity@siemens.com
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