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Siemens joins forces with UN Women: Upskilling program for
+600 African girls in ICT and work readiness skills kicks off

Siemens has partnered with UN Women Germany through the African Girls Can Code

Initiative (AGCCI) to train girls and young women in Africa in digital and further skills

o Hybrid event in Johannesburg kicks off the training program that starts operation
now and will benefit over 600 young women across South Africa, Kenya, Senegal,

Rwanda and Uganda.

e Siemens has made €780,000 available to enhance employability and will provide
laptops to all participants in order to support coding camps focused on digital

literacy, coding, personal development and work readiness skills.

¢ Inthe context of a comprehensive 6-month mentoring program “SieMent EmpowHer,”
developed by Siemens South Africa, the young women will spend a

whole day with their experienced female mentors from around the world.

Siemens has partnered with United Nations (UN) Women Germany for an upskilling program of
more than 600 young African women in South Africa, Kenya, Rwanda, Senegal, and Uganda.

The joint initiative was launched in April 2022. Now, the first round of workshops has started. A
hybrid event, hosted by Siemens South Africa, will kick off the African Girls Can Code (AGCCI)

coding camp and the SieMent EmpowHer mentorship program.

The UN Women — African Girls Can Code Initiative (AGCCI) will train young women between
the ages of 17 and 25 in digital literacy, programming and work-readiness skills. Thus, they will
be empowered to become programmers, coders and designers so that they can take up studies
and careers in the ICT sector. South Africa will be starting their coding camps in June after the
kick off event, followed by Rwanda, Kenya, Senegal and Uganda. After the two-week AGCCI
curriculum, the EmpowHer Africa program begins which includes coding as well as further
digital and work readiness skills in specific workshops. The learning content goes from
cybersecurity, through to career options in IT to low coding. The program is further supported by

SieMent EmpowHer, our Siemens mentorship program.
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During the event, Sabine Dal’Omo, CEO of Siemens Sub-Saharan Africa, said the program
offers enormous potential to bridge the ICT gender gap in the African continent by training the
beneficiaries from these countries: “We are pleased to partner with UN Women Germany to
undertake concerted and systematic action to create development opportunities, particularly for
girls and young women, and to address the disadvantages they face. I'm confident that this
program will help break down the barriers of entry on the continent, facilitate access to

education and technology, and heed the call to address gender inequalities,” Dal’Omo added.

Elke Ferner, President UN Women Germany said: "We’re thrilled to have partnered with
Siemens to invest in the education and empowerment of girls in Africa — a crucial driver of
sustainable development in the continent. By working together, we can enable young women to
develop future-oriented competencies in a protected environment and empower them with the
skills needed to succeed at national and international levels. Most importantly, we raise
awareness that taking a stand for women’s rights and educational equality is a social duty for all

of us.”

In addition, Siemens South Africa has designed a new mentoring program “SieMent EmpowHer”
which works hand in hand with the AGCCI. This initiative will connect experienced female
mentors from different Siemens locations around the world with the 600 young women
participating in the upskilling in Africa. “With the introduction of SieMent EmpowHer, we will help
bridge the gap between academia and the workplace. By empowering and upskilling young
women through mentorship across the African continent, we will help improve their employability
by equipping them with a set of skills that will help them generate an income, develop resilience,
and contribute to the reboot of transformative growth in Africa,” commented Dall’Omo.

Through the SieMent EmpowHer program coupled with the coding camps, the young women
will be offered trainings and workshops in robotics, cybersecurity, animation, 3D printing, gender
equality as well as women empowerment, leadership, work readiness and communications.

“I am proud to see our company’s continued commitment to the development of young African
women who don’t necessarily have access to skills development opportunities like these. For a
country like South Africa and many others in Sub-Sahara Africa, youth unemployment remains a
barrier to progress in the region,” said Natalia Oropeza, Chief Cybersecurity and Chief Diversity
Officer of Siemens AG. “Teaming up with UN Women on this initiative is helping us to enable
young women to gain access to technology, while indirectly addressing the issue of inequality,”
she added.
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This press release and press images are available at: http://sie.ag/xxx

For further information on UN Women Germany: https://unwomen.de (available in

German only)

Contacts for journalists:

Siemens AG

Keshin Govender Konstanze Somborn

Siemens South Africa Siemens AG

Phone: +27 79 891 6589 Phone: +49 173 894 7354

E-mail: keshin.govender@siemens.com E-mail: konstanze.somborn@siemens.com
UN Women

Bettina Jahn
UN Women Germany
Phone: +49 174 6652175

E-mail: b.jahn@unwomen.de

Follow us on Twitter: www.twitter.com/siemens press

About Siemens AG

Siemens AG (Berlin and Munich) is a technology company focused on industry, infrastructure, transport, and healthcare. From more
resource-efficient factories, resilient supply chains, and smarter buildings and grids, to cleaner and more comfortable transportation
as well as advanced healthcare, the company creates technology with purpose adding real value for customers. By combining the
real and the digital worlds, Siemens empowers its customers to transform their industries and markets, helping them to transform
the everyday for billions of people. Siemens also owns a majority stake in the publicly listed company Siemens Healthineers, a
globally leading medical technology provider shaping the future of healthcare. In addition, Siemens holds a minority stake in
Siemens Energy, a global leader in the transmission and generation of electrical power.

In fiscal 2022, which ended on September 30, 2022, the Siemens Group generated revenue of €72.0 billion and net income of €4.4
billion. As of September 30, 2022, the company had around 311,000 employees worldwide. Further information is available on the

Internet at www.siemens.com.
About UN Women Germany

UN Women Germany is a non-profit association and one of 13 national committees worldwide that support the work of “UN Women”

on gender equality and the empowerment of women through public relations and fundraising at country level. www.unwomen.de
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