SIEMENS

Kogekc kopnopaTMBHOW 3TUKKU FPYrmnbl KOMNaHMK Siemens
AnAa NoCTaBWMKOB N CTOPOHHUX NOCpeNHNKOB

B HacTosilwem Kogekce kopnopaTMBHOM 3TUKU onpeAeneHbl OCHOBHbIE Tpe6oBaHuA,
npeabABNsAeMbIe K NOCTaBLMKAM U CTOPOHHUM NOCPeAHMKaM rpynnbl KOMNaHum Siemens u
KacaroLlmecs UX OTBEeTCTBEHHOCTU MO OTHOLLEHUIO K Pa3fIM4HbIM 3aUHTEPeCOBaHHbIM CTOPOHaM 1
K OKpyxatoLuen cpepe. NMoctaBlMK U/MnNn CTOPOHHUIN NOCPEAHUK HACTOSILLMM NPU3HaeT
HUXecneayowwme NPUHLUNbI:

Cob6ntogeHue 3akoHoAaTeNnbLCTBA

e Cobntogatb 3aKoHbI U HOPMAaTUBHO-MNPaBOBbl€e aKTbl MPUMEHUMbIX CUCTEM MpaBa.

I'IpaBa YernioBeKa U ycrnoBusd Tpyaa

Ob6ecneumBaTtb cobnoaeHNe BCeX 3aKPEMNEHHbLIX MeXAyHapoaHbIMU COrmnalleHMs MM NpaB YesioBeka,
n3beras BO3HUKHOBEHMWSA NPUYMH ANS Y NPUYACTHOCTU K KakuM-nnbo HapyLLeHUsM NpaB YerioBeka,
yaensas npu aTom ocoboe BHYMaHWe yBaXKeHMWIO NPaB YerioBeka B OTHOLLEHWUW YA3BUMbIX KaTeropum
cybbeKkToB npasa unm rpynn cybbekToB NpaBa, B YaCTHOCTU, PaOOTHUKOB — >KEHLLUH,
HeCoBEepLUEHHONETHUX UM MUTPAHTOB, a Takke npeacTaBuTenemn (KOPeHHbIX) OBLLMH.

> 3anpeT npvHyauTENbLHOro Tpyaa
e He npuberatb Kk 1 He cnocobcTBOBaTL pabCcKoMy, NOAHEBOSIbHOMY UMW NPUHYAUTENBHOMY TPyAYy
1 TOproene NioabMW.

> 3anpet getckoro Tpyaa
e He HaHMmaTb paboTHMKOB B Bo3pacTe mnagie 15 neT, a B cTpaHax, Ha KOoTopble B COOTBETCTBUM
¢ KoneeHuuen MOT Ne 138 pacnpocTpaHsieTcs UCKMNoYeHne A5t pa3BMBaOLLNXCS CTpaH, —
paboTHMKOB B Bo3pacTe mnagwe 14 ner.
e B cooteetctBUMM ¢ KoHBeHUmMen MOT Ne 182 He HaHMMaTb paboTHMKOB B Bo3pacTe Mnague 18
neT A4S BbINOSTHEHMS paboT, CBA3aHHbIX C MOBLILLUEHHOW ONACHOCTHIO.

> YBaXuTernbHOE OTHOLLUEHME M HeOOoNyLEHNE ANCKPUMUHALUW MO OTHOLLIEHUIO K paboTHMKaMm

e (Ob6ecneuymBaTtb paBHble BO3MOXHOCTU N PaBHOE OTHOLLUEHME K pabOTHMKaM HE3ABUCUMO OT UX
LBEeTa KOXW, pacoBOW, HaLMOHANbHOW, 3THUYECKON NPUHAANEXHOCTU, NONUTUYECKUX B3rMAO0B,
coumanbHOro NPOUCXOXAEHUS, OrpaHUYEeHWI 300POBbS, NoMa, CEKCyarbHOW OpueHTauum n
CaMOOMNpeLeNneHnsi, CEMENHOro cTaTyca, pennrmo3HblX yoexxaeHni unu so3pacra.

o KaTteropuuecku He gonyckaTb HEMpPUEMIIEMOro obpalleHnsi ¢ oTAENbHBIMU NMUAaMK, BKIOYas
MOparbHY XeCTOKOCTb, CEKCyarlbHOe OMOraTenbCTBO UMM ANCKPUMUHALMIO, B TOM Yucrne
nocpeacTBOM (PU3NYECKOTO KOHTAKTAa, XECTOB M BbICKa3blBAHUN, MMEIOLLNX CEKCYanbHbIN,
HaCUITbCTBEHHbIN, YrPOXatoLLIMIA, OCKOPOUTENBbHLIN UMW NOAYMHSAIOLNA XapaKTep.

> Pabouee Bpems, 3apaboTHas nnarta 1 Nbrotel paboTHUKOB

L] |_|pI/I3HaBaTb 3aKOHHbIe MNMpaBa pa6OTHVIKOB Ha co3daHune nnun npuncoeguHeHue K cyulecTteyrouimm
npodcoto3amM 1 y4acTme B KOMNMEKTUBHbIX NepPeroBopax; He co3gaBaTtb HeGnaronpusTHoble
YCIOBMS ONS UK He OTAaBaTb NPeANoYTEHNE YieHaM opraHn3aumin paboTHUKOB MK
npocCco30B.

e CobntogaTb BO Bcex CTpaHax Bce MpUMEHMMbIE MOMOXEHUS 0 pabovyeM BpEMEHM.

e BbinnaunBaTb cnpaBeanuByto 3apaboTHYO NnaTy 3a Tpya 1 cobniogaTh BO BCEX CTpaHax
TpeboBaHMsA BCeX MPUMEHUMbIX 3aKOHOB O 3apaboTHOW NnaTe 1 KOMNeHcauusix.

e B cnyyae 3arpaHM4Horo koMmaHaupoBaHWs NepcoHana NpuaepXxmBaTbCs BCEX NPUMEHUMBbIX
TpeboBaHWiA 3akoHoAaTENLCTBA, OCOGEHHO B OTHOLLIEHUM MUHMMAarIbHOW 3apaboTHOM nnaTbl.

> OxpaHa Tpyaa paboTHMKOB
o [lenctBoBaTb B COOTBETCTBUM C NMPUMEHUMbBIMU FOCYAapPCTBEHHBIMU N MEXAYHAPOAHbLIMU
cTaHpgapTamu no oxpaHe Tpyaa un obecneunsatb 6e3onacHble ycrnosusa Tpyaa.
e [MpoBoaunTb paboTHMKam 0ByyYeHne, MPOBEPKY 3HAHUA M UHCTPYKTaXM NO OXpaHe Tpyaa.
o PaspaboTtatb Hagnexallyo cucteMy ynpaBrneHus oxpaHon Tpyaa'.
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» MexaHusm nogauyv v paccMoTpeHust xanob
o [lpenocTaBnaTb 4OCTYN K 3aLULLEHHOMY MEXaHU3MY, C MOMOLLIbIO KOTOPOro PaBGoTHMKM MOryT
coobLLaTbh 0 BO3MOXHbIX HapYLLEHUsIX MPUHLMMOB HacTosiLero Kogekca kopropaT1BHOWM STUKN.

OxpaHa okpyxatoLieun cpeabl

e [lenctBoBaTb B COOTBETCTBUM C NPpUMEeHNUMbIMK ToCyaapCTBEHHbIMU U MeXOYHapOAHbIMU
CTaHOapTaMu no oxpaHe Opr)K&POLLI,GVI cpenbl. MVIHI/IMVI3I/Ip0BaTb 3arpsa3HeHune Opr)KaIOLLI,eIZ
cpenbl N HeNpepbiBHO COBEPLUEHCTBOBATL Mepbl NO OXpaHe 0|<py>|<arou.|,el7| cpenbl.

[ Pa3pa60TaTb Haanexallyro CUCTeMY 3KOJTOrm4ecKkoro MeHeKMEHTA".

MpuHUMN 4O6POCOBECTHOCTHU

» [lpoTuBogencTemne Koppynumm n B3STOYHUYECTBY
e Hwu B kKakom BMOe He OonyckaTb U HEe y4aCcTBOBaTb, HANpPAMYO UM KOCBEHHO, B KaKOM Obl TO HUX

Obino Buge KOppyI‘ILI.I/IOHHOVI 0eATenbHOCTU Unn B3ATOYHUYECTBE U He nepegaBaThb B Aap,
npegnaratb nnu obewwats 4To-NMbo NpeacTasnsaoLee LEHHOCTb roCy4apCTBEHHbIM
OOSDKHOCTHBIM NMLAM UMM YacTHbIM KOHTpareHTam C Lenbio NoBnuaTb Ha oduumnansHoe
peLleHne unm nonyyYnTb HeobocHOBaHHOE NpeumyLlecTBo. [laHHoe TpeboBaHWe BKMOYAET Takke
OTKa3 OT NpefoCTaBneHns UM NonyYeHns HenpaBoMepHbIX NNaTexen Ang yCKopeHus npolecca
MPUHATMA peLleHns n/unu ynpolieHms oopmanbHOCTEN.

» [obpocoBecTHasi KOHKYpPEHLMsi, aHTUMOHOMOSbHOE 3aKOHOAATENbCTBO M NpaBa MHTENNeKTyanbHon
cobCcTBEHHOCTU
e [leicTBOBaTb B COOTBETCTBUM C HAUMOHAMNbHBIM U MeXOyHapoaHbIM 3aKOHO4ATENLCTBOM B
OGJ‘IaCTI/I 3awnTbl KOHKypeHLI.I/II/I n He y‘-IaCTBOBaTb B LLEeHOBOM CFOBOpe, pacnpeneneHMM prHKa
W 3aKa3ynKkoB, pasgerne pbiHKa UM CroBOpe C KOHKYpeHTaMu Npu NpoBeAeHUN TOProe.
e YBaxaTb nNpaBa MHTENNEeKTyanbHOW COOCTBEHHOCTM APYIUX CTOPOH.

» KOoHMNUKTLI MHTEpecoB
e Uasberatb n/vnu coobLiaTte BHYTPM KOMMNaHU1 1 ansa ceefgeHns «CumeHe» 060 Bcex KOHNMKTax
WNHTEPEeCcOoB, KOTOPble MOryT NOBMNMATb HA AESNOBble OTHOLLEHMWS, N He OOMyCKaTb BO3HUKHOBEHMNS
TaKOBbIX.

» [llpoTuBoLEeNCTBNE OTMbIBAHWUIO AEHEr N (PrHAHCMPOBaHUIO Teppopm3ma
e He cnocobcTBOBaThH, HANPSAMYHO UM KOCBEHHO, OTMbIBaHWUIO AEHEr Ui (UHAHCUPOBAHMIO
Teppopuama.

» KoHdmaeHumansHOCTb AaHHbIX
e OcywecTtBnATb 06paboTKy NepCoHarnbHbIX aHHbIX HA KOHUAEHUMANbHOM OCHOBE U
OTBETCTBEHHO, YBaXaTb HEMPUKOCHOBEHHOCTL YaCTHOW XM3HW 1 obecneunBaTb 3OPEKTUBHYHO
3aLLMTY NepcoHarbHbIX JAaHHbLIX U UCMONb30BaHME NX UCKIMOYUTENBHO B 3aKOHHbIX LIENSX.

> OKCMopTHbIV KOHTPOSb ¥ TAMOXXEHHOEe perynMpoBaHue
e CoGniogatb NpUMeHNMbIe HOPMbl 3KCMOPTHOTO KOHTPOSIS U TAMOXEHHOO PerynmpoBaHus.

OTBeTCTBEHHbLIV BbIOOP NOCTaBLUUMKOB ChipbeBbLIX TOBAapoOB

o [lpeanpvHMMaTh pasymHble Mepbl MO HEAOMYLLEHWIO UCMONb30BaHNSA B CBOEN NPOaYKLUA Chipbs,
MPOMCXOAALLENO U3 PETMOHOB, HAXOASLLMXCS B 30HE KOHPIUKTA, U 30H NOBLILLIEHHOTO pycka, U
TEM CaMbIM He CnocobCTBOBaTL HAPYLLEHMIO NMPaB YerioBeka, Koppynuum, hMHaHCUPOBaHMIO
BOOPYKEHHbIX IPYNMMPOBOK UMW MPOYMM HEraTUBHbIM MOCIEACTBUAM.

Llenu nocTtaBoK

e [MpepnpvHumaTh pasymHble Mepbl Mo obecrneyeHno cobnogeHms CBOMMU NOCTaBLLMKaMm
NPUHUKMNOB HacToswero Kogekca kopnopaTvBHOM 3TUKK.

o CobntogaTb NpUMHUUMBLI HEAONYLLEHMS ONCKPUMUHALMM NPK BbIGOPE NOCTaBLLMKOB U
B3aUMOLEWNCTBUUN C HAMMW.

1 https://new.siemens.com/global/en/company/sustainability/sustainablesupplychain.html
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Siemens Group Code of Conduct
for Suppliers and Third Party Intermediaries

This Code of Conduct defines the basic requirements placed on the suppliers and third party
intermediaries of the Siemens Group concerning their responsibilities towards their stakeholders
and the environment. The supplier and/or third party intermediary declares herewith to:

Legal Compliance
« Comply with the laws and regulations of the applicable legal systems.

Human Rights and Labor Practices

To ensure respect of all internationally proclaimed human rights by avoiding causation of and complicity
in any human rights violations, heightened attention shall be paid to ensuring respect of human rights of
specifically vulnerable rights holders or groups of rights holders such as women, children or migrant
workers, or of (indigenous) communities.

» Prohibition of Forced Labor

» Neither use nor contribute to slavery, servitude, forced or compulsory labor and human trafficking.

> Prohibition of Child Labor
« Employ no workers under the age of 15 or, in those countries subject to the developing country
exception of the ILO Convention 138, employ no workers under the age of 14.
« Employ no workers under the age of 18 for hazardous work according to ILO Convention 182.

> Non-Discrimination and Respect for Employees
o Promote equal opportunities and treatment of employees, irrespective of skin color, race,
nationality, ethnicity, political affiliation, social background, disabilities, gender, sexual identity and
orientation, marital status, religious conviction, or age.
o Refuse to tolerate any unacceptable treatment of individuals such as mental cruelty, sexual
harassment or discrimination including gestures, language and physical contact, that is sexual,
coercive, threatening, abusive or exploitative.

> Working Hours, Wages & Benefits for Employees

e Recognize the legal rights of workers to form or join existing trade unions and to engage in
collective bargaining; neither disadvantage nor prefer members of employee organizations or
trade unions.

o Adhere to all applicable working-hours regulations globally.

o Pay fair wages for labor and adhere to all applicable wage and compensation laws globally.
In the event of cross-border personnel deployment adhere to all applicable legal requirements,
especially with regard to minimum wages.

> Health & Safety of Employees
e Actin accordance with the applicable statutory and international standards regarding
occupational health and safety and provide safe working conditions.
e Provide training to ensure employees are educated in health & safety issues.
o Establish a reasonable occupational health & safety management system”.
> Grievance Mechanism
e Provide access to a protected mechanism for their employees to report possible violations of the
principles of this Code of Conduct.

Environmental Protection
« Actin accordance with the applicable statutory and international standards regarding the

environment. Minimize environmental pollution and make continuous
improvements in
environmental protection.
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« Establish a reasonable environmental management system’.

Fair Operating Practices
> Anti-Corruption and Bribery
» Tolerate no form of and do not engage directly or indirectly in any form of corruption or
bribery
and do not grant, offer or promise anything of value to a government official or to a
counterparty

in the private sector to influence official action or obtain an improper advantage. This
includes to
renounce from giving or accepting improper facilitation payments.

> Fair Competition, Anti-Trust Laws and Intellectual Property Rights
« Actin accordance with national and international competition laws and do not participate in price

fixing, market or customer allocation, market sharing or bid rigging with competitors.

« Respect the intellectual property rights of others.

> Conflicts of Interest
» Avoid and/or disclose internally and to Siemens all conflicts of interest that may influence

business relationships, and to avoid already the appearance thereof.

> Anti-Money Laundering, Terrorism Financing
« Not directly or indirectly facilitate money laundering or terrorism financing.

> Data Privacy
« Process personal data confidentially and responsibly, respect everyone’s privacy and ensure that

personal data is effectively protected and used only for legitimate purposes.

> Export Control and Customs
« Comply with the applicable export control and customs regulations.

Responsible Minerals Sourcing
« Take reasonable efforts to avoid in its products the use of raw materials which originate from

Conflict-Affected and High-Risk Areas and contribute to human rights abuses,
corruption, the
financing of armed groups or similar negative effects.

Supply Chain
« Use reasonable efforts to make its suppliers comply with the principles of this Code of Conduct.

« Comply with the principles of non-discrimination with regard to supplier selection and treatment.
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