SIEMENS

Munich, August 30, 2021

Training at Siemens rises to challenges posed
by digitalization

¢ Around 1,300 apprentices and university students in work-study programs
begin their professional careers at Siemens in the 2021 training year

¢ Training rises to challenges posed by digitalization in the second year
impacted by the coronavirus crisis

¢ Virtual tradeshow portal SIEYA, new online assessment function and the
previously initiated Digital Insights program enable optimal start to
professional careers

¢ Sixteen young people from nine countries begin their 12-month

International Tech Talents training program in Berlin

Around 1,300 apprentices and university students in work-study programs will begin
their professional careers at 20 Siemens locations on September 1. Out of this total,
800 apprentices will complete their training at Siemens AG, 200 at Siemens Mobility,
and 110 at Siemens Healthineers. In addition, these trainees will be joined at
Siemens Professional Education by 190 participants from the company’s external

partners who will complete vocational training programs.

The new training year will focus on major opportunities for developing the digital
learning environment. “We’re providing our students with the digital tools to survive
in our modern corporate culture in times of digital transformation, and embrace the
imperative of lifelong learning. For us, the virtual world is full of possibilities where
digital content and conveying that content digitally go hand in hand,” said Barbara

Ofstad, Head of Siemens Professional Education in Germany.

“Digitalization is the key to overcoming the major challenges our society faces. But
digitalization is not just about the technologies themselves, but our attitude toward

it,” said Thomas Leubner, Head of Siemens Professional Education worldwide.
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“That’'s why we’re not only trading technological know-how with our apprentices, but
imparting the necessary attitude toward digitalization. We know that new
technologies require new skills and qualifications. We want to make our apprentices

and university students in work-study programs as fit as possible for the future.”

In the 2021 training year, this development is also reflected in the professional
orientation of the program for trainees and university students in work-study
programs. As in previous years, the focus of the training will be on technical and IT
professions, accounting for 87 percent of the total. Overall, over 50 percent of the

apprenticeships are for university students in work-study programs.

The SIEYA virtual tradeshow portal, which has already won two awards from an
external jury, enables school graduates to make a successful transition to an
apprenticeship or work-study program despite the COVID-19 crisis. Siemens is also
contributing to professional career guidance with its Digital Insights program that
gave 750 students many insights into different companies. Participants in the
program included SAP, Microsoft, MINT-EC and the SIEGEL school network.
Schools in both the MINT-EC and the SIEGEL school network have particularly
good scientific profiles and career orientation opportunities for their students. In
addition, the online assessment function was complemented by a gamification
approach. These measures make important contributions and ease the students’

entry into a professional career.

The second round of the International Tech Talents training program will start this
year, underscoring Siemens’ commitment as an international ambassador for work-
study programs. As part of this program, 16 young people from nine countries will
complete a 12-month training program in Berlin. The primary focus will be on future-
oriented skills. Alongside modules on project management, robotics and
cybersecurity, the tech talents will also learn to apply theory to practice and, by

doing so, benefit from key aspects of the work-study program.

With a total of around 6,800 apprentices and students in work-study programs
around the world, Siemens has one of the private sectors’ largest and most
innovative training programs worldwide. In fiscal 2020, Siemens invested more than

€159 million in the training of young people.
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This press release is available at https://sie.ag/2WvJhvy

Follow us on Twitter: www.twitter.com/siemens press

Contact for journalists
Wolfram Trost
Phone: +49 89 636-34794

E-mail: wolfram.trost@siemens.com

Siemens AG (Berlin and Munich) is a global technology powerhouse that has stood for engineering excellence,
innovation, quality, reliability and internationality for more than 170 years. Active around the world, the company
focuses on intelligent infrastructure for buildings and distributed energy systems and on automation and
digitalization in the process and manufacturing industries. Siemens brings together the digital and physical worlds to
benefit customers and society. Through Mobility, a leading supplier of intelligent mobility solutions for rail and road
transport, Siemens is helping to shape the world market for passenger and freight services. Via its majority stake in
the publicly listed company Siemens Healthineers, Siemens is also a world-leading supplier of medical technology
and digital health services. In addition, Siemens holds a minority stake in Siemens Energy, a global leader in the
transmission and generation of electrical power that has been listed on the stock exchange since September 28,
2020.

In fiscal 2020, which ended on September 30, 2020, the Siemens Group generated revenue of €55.3 billion and net
income of €4.2 billion. As of September 30, 2020, the company had around 293,000 employees worldwide. Further
information is available on the Internet at www.siemens.com.
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