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Default Arrangement
For the purposes of the Administration Regulations the “Flexible Access Strategy” is the Scheme’s Default Arrangement (the
“Default Arrangement”).

The aim of the Default Arrangement is to provide members with the potential for higher levels of growth during the
accumulation of their retirement savings and then to gradually diversify their investments to reduce volatility whilst
maintaining the potential for a modest level of growth in excess of inflation. The Trustee has put in place the default option in
acknowledgment that some members will be unwilling or feel unable to make investment choices.

.

The Flexible Access Strategy invests in the Scheme’s “Opportunity fund” until 25 years before a member's selected retirement age.
During this 'growth’ phase, the strategy aims to provide real growth (in excess of inflation) over the long term.

25 years from a member's selected retirement age, lower risk investments are gradually introduced, including protection and

income generating investments, initially through the Scheme’s “Balanced Fund” and then the Scheme’s “Consolidation Fund”.

As at 30 September 2019, approximately 85% of members were invested in the Default Arrangement. This includes any
Members of the DC Section who have not made an explicit choice regarding the investment of their funds.

Statement of Investment Principles
Appended to this statement is a copy of the Scheme’s latest statement of the investment principles (“SIP”) which governs the
Trustee's decisions about investments, including its
aims, objectives and policies for the Scheme’s
Default Arrangement, prepared in accordance with
regulation 2A of the Occupational Pension Schemes
(Investment) Regulations 2005. In particular it
covers:

e The Trustee’s policies on risk, return and
ethical investing; and

e How the Default Arrangement is intended
to ensure that assets are invested in the
best interests of members and
beneficiaries.
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Review of the Default Arrangement

Review of the strategy

The Trustee reviews the strategy of the Default Arrangement at least once every three years or without delay following a
significant change in investment policy or the demographic profile of members. The most recent review of the strategy of the
Default Arrangement was carried out by the Trustee at meetings held on 19 June 2019 and 12 September 2019. This review
considered the following points:

Topic considered

Conclusion

Whether the membership
profile of the DC Section had
changed substantially since
the previous review in 2016

The Trustee reviewed the current membership profile and concluded that four
representative members identified in the previous strategy review (carried out in
2016) remained appropriate and could be used as a basis for assessing the Default
Arrangement. These representative members have the following characteristics:

Member Age Salary Fund value
A 21 £17,000 £0

B 36 £36,000 £35,000

C 51 £18,000 £16,000

D 52 £60,000 £55,000

Whether the investment
beliefs of the Trustee
remained appropriate and
were adequately reflected in
the investment offerings,
including the Default
Arrangement

The Trustee reviewed the investment beliefs which had been used to set the Default Arrangement three
years earlier and concluded that these remained appropriate.

These beliefs included:

e Most members will rely on the default strategy set by the Trustee and will not want to regularly
monitor or amend their investment decisions

e  Flexibility is, however, valuable for some members and the overall fund range should provide
balance between ‘enough’ choice to meet differing needs, but not ‘too many’ options which can
limit member engagement

e All appointed fund managers need to possess the required skills to meet their stated objectives.

e  For the default strategy, the baseline approach to investing in an asset class should be passive
management. Actively managed strategies will be used selectively where appropriate and/or
required to access an opportunity set

e New asset classes or strategies may provide opportunities to enhance member outcomes, and will
be given due consideration, as appropriate

Whether expected outcomes
for the Default Arrangement
were appropriate and
whether they could be
enhanced by adapting the
lifestyle matrix

The Trustee reviewed analysis from their investment advisers, using assumptions based on economic
conditions as at 30 June 2019, which looked at multiple simulations (stochastic projections) of future
economic and investment scenarios and took into account the various options members are expected to
have at retirement.

The projected outcomes for the range of representative members identified in the membership analysis
were acceptable. The Trustee assessed this in terms of replacement ratios at retirement. For example,
representative member A was projected to have a median expected outcome of between 50-60%.

While alternative arrangements could be identified which increased the median projected outcomes
towards the higher end of this range, members in the final years approaching retirement may experience
either an increase in the level of risk (volatility and / or capital loss) or a potential reduction in liquidity in
periods of market stress as a result.

The Trustee concluded that the current risk and return profile was the best balance for members, providing
a suitable balance of cost, complexity and liquidity, and that no change was required to the overall Default
Arrangement from a strategic perspective.

The Trustee did note that there were concerns over the performance of one of the underlying funds in the
Default Arrangement. The steps the Trustee took to address this are described below.
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Review of performance

During the Scheme Year, the Trustee worked with the investment consultant to develop a new framework for assessing the
performance of the Default Arrangement on an ongoing basis. This new framework (which supplements existing reporting
already in place) allows the Trustee to monitor performance of the default and easily identify whether the strategy is
performing as expected and, if not, where any underperformance is coming from. It is reviewed on a quarterly basis, or

without delay following a significant change in investment policy or the demographic profile of members. It was most recently
reviewed at the Trustee’s board meeting in September 2019.

The framework uses similar representative members as were used for the strategy review described above, the only difference
being member D. For the review of performance, the Trustee focuses on a 60-year-old member to provide more contrast to
member C. A member’s age is more important than pot size when looking at investment returns as the member’s age
determines the asset allocation and as a result the investment returns that the member experiences.

The three main outputs from this framework are explained in more detail below (see outputs one, two and three), using the
performance to 30 September 2019 as an example. This framework focuses on longer term performance (since inception of
the arrangement).

This framework is also supplemented by a detailed report at each quarterly Trustee meeting which sets out the performance of
the underlying managers in all of the funds, including the Default Arrangement, the self-select fund range and any AVC
investments. This report covers various time periods, from inception of the funds to the latest quarter. The Trustee reviews this
report and raises any concerns about investment performance of specific managers.

The Trustee has also delegated responsibility to the Trustee’s Investment Covenant and Funding Committee (ICFC) for carrying
out more in-depth reviews of fund performance on an annual basis. The ICFC makes recommendations back to the Trustee on
any actions to take. The last such review was carried out at a meeting on 16 July 2019.

Overall, the Trustee has concluded that the performance of the Default Arrangement is in line with expectations.

The key concern arising out of the review and monitoring of the performance of the Default Arrangement has been the
underperformance of the Balanced Fund, which underperformed its objective in 2018 and continued to underperform into the
first part of 2019. This underperformance had been highlighted in a review carried out in July 2018 and the Trustee agreed
changes to the structure of the Balanced Fund at a meeting in December 2018 in order to address these concerns. These
changes, which included a reduction in the allocation to two of the underlying funds and the introduction of a new property
and infrastructure element, were implemented between February and June 2019. The Trustee monitored this process to ensure
that it was carried out efficiently and that members were not unduly exposed to any risks or excessive costs during the
transition.

The ICFC and the Trustee agreed no further action was necessary as a result of the July 2019 review because:

e The changes to the structure of the Balanced Fund described above had only been implemented recently and time was
required for them to influence performance; and

e The Balanced Fund was designed to work in combination with the other two funds used in the default arrangement.
Taking further steps to increase the return potential in the Balanced Fund could increase the overall risk profile of the
fund. This could limit its ability to preserve capital during a market downturn and so reduce its effectiveness as a
counterbalance to the Opportunity Fund.

The Trustee will continue to monitor the performance of the Default Arrangement in the manner described and will take further
action in future as necessary.
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Framework for assessing performance of the default arrangement
Output one: Performance by Representative member

Representative member performance to A C
30 September 2019
Age 21 36 51 60

| Opportunity | 100%  100%  76%  29%

Lifestyle Investments _ 0% 0% 24% 56%
0% 0% 0% 15%

Actual Performance Since Inception 20.3% 20.3% 17.2% 11.5%
Target Performance Since Inception 14.3% 14.3% 13.4% 11.1%

This table sets out the investment performance for four representative members of the Scheme. It shows
how each representative member’s investments are allocated between the three funds in the default
arrangement (Opportunity, Balanced and Consolidation). It also shows the actual and target performance
for each member’s investments since 1 July 2017

For example, representative member A is 21 years old and is currently 100% invested in the Opportunity
fund with a view to generating real growth (in excess of inflation) over the long term. The investment
strategy has produced investment returns of 20.3% since it was put in place, 6.0% more than the target. In
f terms, this would be equivalent to a gain of £20.30 compared to a target of £14.30 for every £100
invested on 1 July 2017.

In contrast, member D is 60 years old and has entered the de-risking phase with the investment strategy
now having a bias towards lower risk investments. As a result, this member is 29% invested in the
Opportunity fund, 56% in the Balanced fund and 15% invested in the Consolidation fund. Performance is
0.4% ahead of target since inception of the strategy. This would be equivalent to a growth of £11.50
compared to target of £11.10 for every £100 invested on 1 July 2017.

Both of these examples ignore the impact of cashflows. The actual outcomes a member will experience will
depend on the timings and relative size of any contributions invested (or disinvestments where applicable)
made over the period in question.
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Framework for assessing performance of the default

Framework for assessing performance of the default
arrangement

arrangement

Output two: Aggregate performance of the default Output three: Underlying Fund performance

arrangemen t
Returns Since Inception to 30 Sep 2019
Default Lifestyle and Target Return Since Inception to 30 Sep 2019 #* Actual ®@Target
22.0%
A\ ctual Performance == == Target Performance == == |nflation (CPI) 20.0% *
25 0% 18.0%
16.0%
20.0% 14,0% L
150%™ = 12.0%
o - - = = == 10.0% L *
10.0% — .0% .
500 - e e e e e e e e e e - e - e 6.0% ®
0.0% erf
30 28 26 24 22 20 18 16 14 12 10 8 6 4 2 0 0‘0;
‘Opportunity Balanced Consolidation

Years to Retirement
This chart compares investment performance at all ages of
the default arrangement against target performance. The
solid green line shows the actual performance a member
would have experienced since 1 July 2017, while the dashed
green line shows target performance.

This chart shows performance of the underlying funds
since inception. The purple diamond shows actual fund
performance, the green circles are target performance. In
summary:

e The Opportunity Fund has outperformed its

The chart shows in graph form the same basic information target by 6.0% since inception.

as shown for the four members above, i.e. how far ahead

or behind target the default arrangement is, but it e The Balanced Fund has underperformed since
illustrates this at all ages. This allows the Trustee to assess inception by 3.5%.

how the combination of funds in the default arrangement o

has performed overall, whether the underperformance of e The Consolidation Fund has outperformed by
any fund (or funds) outweighs performance of the other 4.5%.

funds and the magnitude of any underperformance /
outperformance at the aggregate level.

In this instance, members invested in the default
arrangement who are approximately 4 years or less from
retirement (i.e. age 61 or above assuming target retirement
age of 65) will have experienced aggregate returns that are
less than target over the period since inception, albeit the
returns are still positive in absolute terms and ahead of
realised inflation (the dashed grey line).
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Administration and core financial transactions
Core Financial Transactions

The Trustee is required to make sure that core financial What are core financial transactions?
Transactions (see box) in the Scheme are processed Core financial transactions include (but are not limited to)
promptly and accurately. e theinvestment of contributions;

transfers of members’ assets to or from the Scheme;
switches between investment funds in the Scheme;
payments out of the Scheme to members or their beneficiaries.

These transactions are undertaken on behalf of the Trustee
by the Scheme administrator, Capita, and its investment
platform provider, FIL Life Assurance Limited.

The Trustee has in place a service level agreement (SLA) with Capita that sets out the services provided, the respective roles and
responsibilities and expected performance targets of the administrator. The SLA covers the administration and core financial
transactions such as collection and reconciliation of contributions, remittance of contributions to the investment manager,
transfers in and out of the Scheme, retirements and deaths.

The Trustee receives regular reports and updates to help them monitor that the SLA is being met:

e Capita provides monthly administration reports. These are summarised by the Siemens Pension Services department
and reported to the Trustees on a quarterly basis.

e The Siemens Pension Services department have fortnightly meetings on behalf of the Trustee to monitor the ongoing
administration and SLA with Capita and report to the Trustees on a quarterly basis.

e Siemens Pension Services also consider Capita’s key processes and controls to make sure their performance is being
maintained.

1o

e The Trustee reviewed Capita’s “Internal Control Statement” which describes the activities they undertake to ensure the
administration of their pension business is carried out in accordance with the requirements of the law and has good
standards of governance and internal controls.

The monthly administration report includes:
e The investment cycle of contributions
e Transfers of assets into and out of the Scheme
e  Fund switches and payments out of the Scheme

Capita run what is known as a ‘straight through’ processing platform to FIL Life Assurance Limited which speeds up the
transaction process:

e C(Capita reviews the funds that come into the Trustee’s account daily to identify and confirm that they have been
received

e Each payment is put into the relevant category

The Trustee understands the Scheme'’s core financial transactions were processed promptly and accurately during the Scheme
Year and within the stated SLA. There are no specific issues to report in the Scheme Year.
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Delivering value for members

Assessing value for members

Charges and transaction costs borne by members can have a significant impact on the value of their investment. The Trustee
therefore assesses the extent to which the charges and transaction costs (as set out in the following section) represent good
value for members on an annual basis.

In the case of the DC Section, members only pay directly for fund management services, while Siemens pays for the cost of
scheme management and governance, as well as the costs of administration and communications. The costs of all funds in the
DC Section were subject to extensive discussion when the current Default Arrangement was put in place and are the subject of
an annual review in accordance with regulation 25(1)(b) of the Administration Regulations. They were reviewed in December
2018, within the period under review in this report, and also more recently in December 2019.

As part of this review, the Trustee engaged a professional consultant to conduct a value for members review in respect of all
services during the Scheme Year. A summary of the review is shown in the table below. Ratings from the prior two years are
also shown for comparison purposes.

Having assessed the advice from its consultants, and taking the below into account, overall the Trustee considers that the
Scheme offered good value for members during the Scheme Year.

Value for members assessment covering the period 1 October 2018 to 30 September 2019

1. Understand the e Members only pay for fund management services.
range of services
members pay for
and associated
costs and charges Assessment:

e Fund management costs are competitive and investment arrangements are high quality
(as described in 2 and 3 below) representing good value for members.

2019: 2018: 2017:
2. Determine costs e The costs and charges of the three funds which make up the default arrangement are set
and charges of out on p12 of this report.
default . . .
arrangement(s) e These have been benchmarked against other schemes of a comparable size during the
|Scheme Year and continue to be competitive.
Assessment:
2019: 2018: 2017:
3. Assess the quality e The Scheme has a well-designed investment portfolio and robust governance processes in
of Scheme place for setting, monitoring and reviewing the investments.
investments

e Theinvestment strategy has been set with regard to the membership and was reviewed in
detail in the period under review. See p4 of this report for more details.

Assessment:

2019: 2018: 2017:

The Scheme meets or exceeds good market practice
Action plan in place to ensure the Scheme meets good market practice and deliverable date agreed by the Trustee

- The Scheme does not meet good market practice and no action plan in place
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4. Assess the quality e The Trustee has a dedicated DC board meeting each quarter and various sub-committees

of Scheme in place which meet between board meetings to oversee their areas of focus. These sub-
governance and committees will dedicate a meaningful proportion of the meeting to DC matters.
management . . . . . - .

9 e The Trustee receives advice and regular training from professional advisors specialized in

DC matters.
Assessment:
2019: 2018: 2017:
5. Assess the quality e The Trustee has worked with the employer and the third-party administrator to

of Scheme consistently monitor and maintain performance against agreed service levels, including
administration timeliness of investing member contributions.

e Additional initiatives have been undertaken during the Scheme Year to improve overall
member experience over the longer-term.

Assessment:
2019: 2018: 2017:
6. Assess the quality e  The Trustee works closely with a dedicated communications provider to develop and
of Scheme deliver regular tailored member communications in line with the overall communications
communications strategy.

e Significant resources have been spent developing a new Scheme website which was
launched during the Scheme Year.

e A targeted campaign was carried out to help members understand changes to the Scheme
being made as a result of the new auto enrolment requirements from April 2019 with
positive results (increased contributions and increased take up of financial education).

Assessment:
2019: 2018: 2017:

7. Ensure that all e The consultant’s assessment is that the Scheme is a well-run, high quality scheme, and
members receive that the additional benefits provided to members which are paid for by the employer are
value for money good value for money.

Assessment:
2019: 2018: 2017:

The Scheme meets or exceeds good market practice
Action plan in place to ensure the Scheme meets good market practice and deliverable date agreed by the Trustee

- The Scheme does not meet good market practice and no action plan in place
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Investment charges

In accordance with regulation 25(1)(a) of the Administration Regulations, the Trustee calculated the “charges” and, so far as
they were able to do so, the “transaction costs”, borne by members of the Scheme for the period 30 September 2018 to 30
September 2019.

For these purposes, “charges” means “administration charges other than transaction costs, costs relating to certain court orders,
charges relating to pension sharing under the Welfare Reform and Pensions Act 1999, winding up costs and costs associated
with the provision of death benefits. Transaction costs are those incurred as a result of the buying, selling, lending or
borrowing of investments.

During the Scheme Year,

e the level of charges and transaction costs applicable to the Default Arrangement were as follows:

Investor Plan Funds Aggregate

transaction
costs 2 (%)

Opportunity 0.20 0.04
Balanced 0.51 0.25
Consolidation 0.39 0.20

Source: Fidelity
1 The total expense ratio (TER) is a measure of the total costs associated with managing and operating an investment fund.
2 The aggregate transaction costs consists of any transaction costs incurred while buying, selling, lending or borrowing investments within a
fund
e The levels of charges and transaction costs applicable to all funds which are not part of the Default Arrangement and
in which assets relating to members were invested were as follows.

Investor Plan Funds TER' Aggregate

(% transaction

p.a.) costs? (%)
Global equity — passive 0.11 0.01
Inflation linked annuity target 0.14 0.01
Cash 0.14 -0.01
Global equity - active 0.69 0.15
Property and infrastructure 0.43 0.11
UK equity — passive 0.10 0.07
UK equity - active 0.69 0.07
Shariah 0.34 0.06
Ethical 0.41 0.13
Fixed annuity target 0.14 0.02

Source: Fidelity

1 The total expense ratio (TER) is a measure of the total costs associated with managing and operating an investment fund.

2 The aggregate transaction costs consists of any transaction costs incurred while buying, selling, lending or borrowing investments within a
fund

Additional information on each fund is available on the Siemens Investor Plan website
(https://new.siemens.com/uk/en/companyl/jobs/life-at-siemens/my-pension.html).

10
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Investment charges (continued)

A limited number of members of the Scheme are invested in legacy AVC funds. These funds do not form part of the Investor
Plan and are invested with a range of other providers. The Trustee has requested details of the costs and charges applying to
these arrangements from the providers to allow this to be presented in line with the above information for the Investor Plan.
This information is presented below. The Trustee has noted that the charges associated with these funds are materially higher
than charges of comparable funds in the Investor Plan. The Trustee has therefore started an exercise giving members in the
unit-linked funds the option to transfer into the Investor Plan. This will take place during the next Scheme Year.

Legacy AVC funds - Unit Linked Aggregate transaction
costs? (%)

Aegon BlackRock World ex UK Equity Index 0.76 0.00
Aegon BlackRock UK Equity Index 0.76 0.10
Aegon Ethical Fund 0.76 0.26
Aegon Baillie Gifford Balanced Managed Fund 0.78 -0.03
Aegon Long Gilt Fund 0.75 0.04
Aegon Cash Fund 0.75 0.00
Aegon BlackRock Aquila Consensus Lifestyle 0.76 -0.01
Equitable Life Managed Pension 0.75 0.10
Equitable Life Money Pension 0.5 0.00
ReAssure Managed Pension Accumulator 1.14 not available3

Source: Providers

1 The total expense ratio (TER) is a measure of the total costs associated with managing and operating an investment fund.

2 The aggregate transaction costs consists of any transaction costs incurred while buying, selling, lending or borrowing investments within a
fund

3 ReAssure has not provided the Trustee with the required information despite multiple requests. The Trustee will continue to request this
information and aims to include it in future reports.

Legacy AVC funds — With-Profits TER? (%p.a.) Aggregate transaction
costs? (%)
Aegon 0.75 0.17
Equitable Life 1.5 0.07
Prudential 1.04 0.07
ReAssure 1.00 0.00
Royal London 1.45 0.00
Scottish Widows No explicit charges 0.17

Source: Providers

1 The total expense ratio (TER) is a measure of the total costs associated with managing and operating an investment fund.

2 The aggregate transaction costs consists of any transaction costs incurred while buying, selling, lending or borrowing investments within a
fund

11
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Member illustrations
The following illustrations demonstrate the effect of the above costs and charges. lllustrations are shown for three example
members and assume all are invested in the default arrangement:

e Example member A (Youngest Active): A member joining the Scheme at 17 years old is expected to accrue pension
savings of c.£130,000 by the time they reach 65, assuming they contribute the default amount (8% of salary,
including employer contributions) throughout their working life.

e Example member B (Average Active): In contrast, the “average active” scheme member is 36 years old, has already
accrued a pot of £35,000 and has annual contributions of 15% (including employer contributions) of his or her salary.
This member is projected to have pension savings closer to c.£290,000 at age 65.

e Example member C (Average Deferred): member Cis representative of the “average” deferred scheme member, i.e. a
member no longer in employment with Siemens. The member is no longer making contributions and so the expected
pension savings at age 65 are much lower at c.£70,000.

Youngest Active Average Active Average Deferred
350,000 350,000 350,000
300,000 300,000 300,000
250,000 250,000 250,000
o o o
=2 =2 =
€ 200,000 S 200,000 € 200,000
- =) o
2 5 S
S S 5
L 150,000 L 150,000 L 150,000
100,000 100,000 100,000
50,000 50,000 50,000 r,/"/._‘
0 o
20 25 30 35 40 45 50 55 60 65 20 25 30 35 40 45 50 55 60 65 20 25 30 35 40 45 50 55 60 65
Age Age Age
Estimated fund value (before charges) £ Estimated fund value (before charges) £ Estimated fund value (before charges) £
—+—Estimated fund value (after charges) £ —+— Estimated fund value (after charges) £ —+— Estimated fund value (after charges) £

Example member A - Example member B - Example member C - Representative
representative of youngest Representative of a typical active of a typical deferred member
active member member
Value Value Effect of Value Value Effect of  Value Value Effect of
before after charges before after charges before after charges (£)
charges charges (€3] charges charges charges charges
€3) €3) (£) (€3]
20 4,251 4,237 14 = - - - - -
25 12,461 12,343 118 - - - - - -
30 22,291 21,941 350 - - - - - -
35 34,030 33,276 754 - - - - - -
40 48,016 46,635 1,381 62,754 62,281 473 39,820 39,454 366
45 64,549 62,221 2,328 103,372 101,755 1,617 46,714 45,730 984
50 83,591 79,784 3,807 150,799 146,999 3,800 54,425 52,519 1,906
55 104,699 98,551 6,148 204,377 196,600 7,777 62,610 59,309 3,301
60 126,426 116,764 9,662 261,199 246,793 14,406 70,437 65,137 5,300
65 146,630 132,030 14,600 316,475 291,967 24,508 76,840 68,873 7,967
Source: Aon
. The age at start, salary and starting pension pot value, respectively, . Projected pension pot values are shown in today's money terms,
for the example members are: and do not need to be reduced further for the effect of future
o Member A (Active): 17, £17,000, £0 inflation
o Member B (Active): 36, £36,000, £35,000 . Inflation assumption is 2.5%
o Member C (Deferred): 36, £0, £35,000 e Realsalary growth assumption is 0.5%
. The contribution rate for Member A is the default contribution rate . The assumed annual growth rate (net) for each arrangement is as
(8% total contributions) follows:
. The contribution rate for Member B is the average contribution rate o Opportunity Fund: 5.6%

Balanced Fund: 3.5%
Consolidation Fund: 2.6%

Fixed Annuity Target Fund: 2.5%
Cash Fund: 1.8%

(as at September 2019) for active members of age 32-40 (around
15% total contributions)
. Values shown are estimates

00 o0o0
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Trustee’s knowledge and understanding

The Trustee Directors’ own knowledge and understanding, together with the advice available to them, enables them to properly
exercise their functions as trustees of the Scheme. The Trustee Directors also receive specific training during the Scheme Year.

Trustee Directors background and experience

r Independent Chair of the Trustee Company ﬁ
Joanna Matthews —— r Company Nominated Trustee Directors ﬁ

* Professional and independent Chair of the Scheme. In

addition to chairing other large pension scheme boards, as . . ahBlair e " "
a professional trustee Joanna has to comply with strict r Member Nominated Trustee Directors _l

training requirements every year. « Finance background
* On the Board since 2007 and Chair since 2011. . i i
Trustee Director since 2017 Y (e Gilmour
=l Gerard Gent —— « Audit background
« Pensioner Nominated Trustee Director over two periods,
e Legal background 2008 to 2012 and since 2015.

 Trustee Director since 2012

aad Alastair Harton
David Helm

p—
« Engineering background
* Finance background * Trustee Director since 2017.
o Trustee Director since 2018.
-
ad Stuart Jones ————
* Finance background
 Finance background * Trustee Director since 2018.
 Trustee Director since 2009.
K
wd Neil Jukes
* Background in manufacturing, engineering, sales and
 Finance background product management
 Trustee Director since 2013.  Trustee Director since 2018.

r One MNT vacancy ﬁ

General trustee training

New Trustee Directors must complete an induction with the Scheme Secretary and complete the Pensions Regulator’s eLearning
course | Trustee Knowledge and Understanding modules (the Trustee Toolkit) within six months of appointment, and the PMI's
Award in Pension Trusteeship within 18 months.

All Trustee Directors have competed the Induction, Process, with John Holden completing the Induction Process during the
Scheme Year.

All Trustee Directors have completed the Trustee Toolkit, with David Helm and John Holden completing the Trustee Toolkit
during the Scheme Year..

All Trustee Directors have completed the PMI Award in Trusteeship, except the Chair who is a professional Trustee and so has to
comply with separate training requirements. Sarah Blair, Alastair Harton, David Helm and Jon May all completed the PMI Award
during the Scheme Year.

DC specific training completed during the Scheme Year
During the Scheme Year, the Trustee Directors have met the requirements of sections 247 and 248 of the 2004 Act
(requirements for knowledge and understanding). They had dedicated training on the following DC matters:

DC
Investment ‘:\?:Et?:::,ﬁlien Investment ggsegrgs;cael
performance Training from investment DC schemes L strategy (Sept e p pensions
(Nov 2018) advisors on multi asset (March 2019) Training from legal and 2019) Training from investment matters (Sept Training from legal
class investments used in investment advisors on advisors on setting 2019) advisors on general

the Plan Responsible Investment appropriate investment trends in DC, new
X and the new regulations objectives and strategies requirements in relation

Presentations from two relating to DC pension as part of the triennial to the statement on DC

g:at:ae;el?; s Investment schemes review governance, further_
updates on responsible
investment; pensions
taxation; and the
interaction between
occupational and state
pensions

13



Siemens Benefits Scheme
Year Ended 30 September 2019
Statement regarding DC governance

As well as these specific training sessions, the Trustee Directors receive updates on developments relating to DC pensions from
the legal and investment advisors at each quarterly Full Board meeting. These updates are used to identify any areas where
additional training is required.

Policies and processes
The Trustee has specific policies and guides in place, for example a Governance Plan, a Policy and Procedure for Managing
Conflicts of interest and a Data Protection Policy. These are used by the Trustee Directors to run the Scheme on a daily basis.

There are also specific process documents and policies between the Trustee and the Company and between the Trustee and the
administrators. As an example, the Benefits Sub-Committee use the Ill Health Guide and the Death Benefits Guide on a regular
basis to determine whether applicants can be awarded an ill heath pension and how to determine where death benefits should
be paid. During the Scheme Year, the Trustee Directors also used their Member and Pensioner Nominated Trustee Director
policy when looking to find a replacement Trustee Director to fill a vacancy on the Board.

The Trustee Directors reviews the governance logs quarterly. All policies are reviewed on an annual basis. All key Scheme
documents and policies, including the Trust Deed and Rules and Statement of Investment Principles are kept electronically and
are available for reference and use by the Trustee whenever required.

Trustee self-assessment and Identifying training needs

The Trustee Directors take part in an annual performance assessment and feedback process, the last of these being in January
2019. Every three years (most recently May 2018) the Trustee Directors ask each of the key advisors to complete an
assessment of the effectiveness of the Trustee Board across 10 common areas. The results of both of these latest assessments
were positive.

The Trustee Directors also complete an annual assessment of the Trustee’s Knowledge and Understanding. This covers 81
different areas, of which 61 are either DC specific or relevant to the Trustee Directors in their role overseeing both DB and DC
pension arrangements, for example knowledge of the Trust Deed and Rules. The Trustee Directors assessed themselves as
being “on track” in all areas in their last assessment (September 2019). The Trustee Directors also complete a training needs
identifier each quarter. During the Scheme Year this highlighted the need for the additional training carried out on pension
taxation, the interaction between occupational and state pension arrangements and responsible investment. These were all
then covered during separate training sessions.

Conclusion
The Trustee of the Scheme has reviewed and assessed the systems, processes and controls across key governance functions are
consistent with those set out in The Pensions Regulator’s:

e Code of Practice 13: Governance and administration of occupational defined contribution trust-based schemes
e Regulatory guidance for defined contribution schemes.

Based on its assessment the Trustee believes that it has adopted the standards of practice set out in the DC code and DC
regulatory guidance.

The Statement regarding DC governance was approved by the Trustee on 25 March 2020.
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SICMEMNS DEMCFITS SCHERME

L, INTROBUCTICN

This ducumert contzins the Statement of meastmanst 2ringlales Cthe SIPY reguired undor Scctian 35 af e
Pensions Act 1993, az amend=d by the Fansinns Aot 21004 {the YA, Sor the 5 omoens Renclils Schome Plhoe
Scheme'). It describes the investr ent pa icy being pursued by the Trustee of the Scheme and 15 in cormpliange
with the Sowveramant’s voluntary code of canduct for Institutinnal Ivvestment o e LI [Lhe Ryners
Princioles”).  This SN glso reflects the requirement: of Oocupational Pension Schemes Hnvestment)
fepulations 2005 and ather sulsequent lzgislation.

Siemens Benefits Scheme Lid {The Troslee) acls as ruslee of the Siermens Bernedits Scheme and is
respansibla for tae investrment of the Scherms's assets and aranges administ-ation ot che Scheme. Where it
i= requirad ta make an investment derision, the Tostoe may take adueice fromn U investmsn consulbant snd
/ ur ather pratessional advisars as aspropriate to ensure that It s apgroprlately Tamiliar wilh the issues

cancernsad.

This statesent covers 2l investrnent matkzes relating to investment of the DC and AVE asssts of the Scheme.
Acseparate dtalement of Investiment 2ringiales hos boen prepared o cover imvastment s1etters relating ta
the BB Section ol Lhe Schemne,

The Truslee will rewiew this Statement at least every thrae yaars and as zaan 25 possible eithar whers any
sipnificant chanpe in irvestment pelicy is contam plated or if thare is a significast change in the
derropraphic profile of the relevant members. There will be no abl zation to changs this SIP as pat of such

a paview,

A copy af this Statement s ava lable ta the members of “he Scheme nnreeaest,
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SIEMEME BEMEFITS SCHERE

2. SCHEME GOVERNANCE

The Scherne is an ozcupational pansion seheme set up under corporste trost to provida retiremenrt benefits
for corployess of Siemens Plo (the “Sponser®) and otyer Siemens UK ermployers that pasticipate in tha
Scheme. Itiz governad by the Definitive Trust Deed datad 12 Docember 2017,

Respansibl ity far soll ng the stretepy ond for managing the Schere rests with the Trislee, This includes
respansibility for the governanoe and investment of the Scheme’s aszats. The Trustee conaiders Ll Lhe
Bowermiance struckurs sel aul i Lhis SIP iy approeriabe lor Lhe Scheme as it allows the Trustes to meke the
important decizions on Investinent poicy, while de cgating the day-tc-day asperts ta the imeestmont
MAnAEers or its advisnrs a5 approprlats,

In order fo e factively mansgs the varied requiremznts of ruaning the Sckame, a rumber of Sub- cormmilsees
are in aparation, each wilhils own delegzted powers and terrs of reference. At present the Sus commilleoes
ara respanaible for: sdministrotion and communications (AC5C); benefits [BECKHE documentaion [REC);
invastmeant, covenanl and fundivg (ICFSCY; finarce, audit end -isk (FARSCL.

T ICFSC, r Investmeant, Covenant and Fundirg Sub-commilles, develops and implements appropriate
Inweslinenl strategias for both the Definad Bensfit Saction’s assets and members' Defined Contributian
funcs, Ths s done in conjunction with the Scheme's investmant adwisnrs, The ICFSE then repularly monitors
Fhese Inuestments and strabegies to ensure they ara meeating expactations and Lo make changes whers
naceszary, The Trasleo bas also sppointed an Investrnent Exscutive to asalst incarmvlng eul these dutics,

Throughout this document any refersnces ta the ruslos may represent cither the Trustee, the ICFSC ar tha
Irwestment Executive [the atter two with the approorlate delepaled suthe rity from the Trustea).

The Pansians Azt 19485 diszlagiishes belweon imvestrnents where tha mmanagement is delegated to a fungd
Tanager under awritten contract ard those where o proalact is purckesed diraczly, e.g. the purchase of an
nsarancz palicy or units in a pooled vehizle, The latter are known as direcz investments.

The Trustee's policy 15 o reviow ils direct investments and to abtain written agdvies abaot thom al repular

inberia s, Wwhen decding whatber ernas to male any new invastmeants tae Trustes will shtalnwritton aduies
and sansider whathar future decislons aboul Chese investments should 2e delegated to the fund monegers,
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SICMALCMS BIMEH TS SCHEME
3. INVESTMENT DBIECTIVES

The Trustes's prlacipal ablective 5 to provide a rang= af investments that are suitable fer meating members'
lang ard skart & rm investr ent abjectives. The Trnstee has faken Isto aceonn. members' licumstanaes, [n
particular the expected range of membars” atbtades to risk and barm to ratire ment,

Ther Trusles has identified a number of investrent strategies that have bean chosen to v aximize the
likeliheod of memaers achicw' ng their individ ual abjoctives. “he investment strateaies, including the defa.l:
agtien, have beer constructed following analysis 27 the existng rmembership of tae Schame. This anakysis
toak inlo aceoanl faclors sush es ape, avsurulaled fund values and te-m o regrement, to idetity different
types of meriber inarder to ost alternative nvestment siratesies, The desizn of the default option ollered
to memhers reflects this snabysis, having carried oot o tphe simolatians of Tulune coonemie and indestmenl
scanarios, and alsn tzking ntn account thie wvarlows opsions vombers will have regarding the way ieowklch
they draw the r haneits in retirement.

Thie airn o the defeult option s w0 provide massbars with the potzntial for highear levels of srowsh curing the
aecurmu lation of their retirement savings and ther to grad vally diversify their investimenss to reduce velatilicy
whilsl ranilzining the pelentizl far @ modest level of growth in excess of in®letion. The Trustee has pot in
place the dafault option in scknawledsomant Lhat some marmbers will be crowilling or feal urable to malke
irestiment cha s,

The Trustes, in conjunction with ‘ts advizors, cormpleted its farmal review of all investment npinns {including
the default option) during 2016, and imp emented the turrent stratemy during 2017

The Trostae's palicles in relatins to the dafault optlen v respect of mabte s sobaut In Begulation 24 of the
Greupational Pansior Schemes [levastment) Begulations 2005, as amerdes, are those sel oul elseshene in
this document.

Acieive ol allernutive investmen b sbabepics, a5 well ws sell-se oot fund options, are of*ered so members can
Lailar thalr Invieslment sebeclions Lo mael thelr reguinemandts, il Chey so wish,

Linrestriztes
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SICWMENS BEMEFITSE SCHERE

4. INVESTMENT STRAT

The Trustee offers membaers o cholee of thiee lilestyle strategies. Members are alse free tn chasse fram a
range of selt-select tund apticns. The Triustas bas choson ong of the lifestyle strategies, Flexible Aqcess, as
the default option far members.

The Truster Bos B en odvice to cnsure that the investment strategiss and sell-select fund cptions are
suitable feer the Schemes, taking inte account:

& he schemme’s membership prodile

o guld by reauirements

& The nppoing custs to mambers

+ Ay legal reguireme s ard repalatory guidarce
= Any restrictions in the Trast Deed.

The tunds that are utilized in the [ifesyyle and seli-select range have been desipned by the Trostee ane "white
labzlied” to reduce disrupticn to members shot d o cienpe noed te be made at manzger o strategy level,

1 Flexible Acguss (Default Qption]

100
The Flevible arcras strategy has been doesianed Lo .
provice zn investmeant strategy that s spprapriale A0
for the majoricy af mambers asd that provldes B
Hexibility on when zna how they access thalr pat, SO
The straleay invests in the Opportunity fund until B
23 years before o member's selectad retirement 0%

age, Durlng this 'growth’ phise, the st-atesy aims A
too prewdicie real gronwth (19 excess ofintation] ower
the lnng terr.

25 years from a membear's selected mtlvemaent
age,  lower risk  investrents  are  gracualy

introduced, including pretection and ncame 0% 557 '
poneraking  ineestments, inizially  throcgh the R e A B R R I L B
Salanced Tund and thers the Conselidation <und. ¥aars bo retirarment

B Opportun ty B Galanced @ Corsolidition
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SIEMFENS EFNETITS SCHEME

4. INVESTMENT

2. Traditional annuity

The Treditin =zl znnuity szrategy hzs been
designed to provide @ member withan
investmant strategy thatiz approprizte it they
axoeel e purchsse an annuity with their potat
retlrernent,

Asforthe |lexible access strategy, tnls strategy
invests in tae Gopartunlty “end untll 2= vears
oefare a memher's selected reticement age.
During th s'growth' phzse, the strategy aims to
orovide real growth (in 2xcess of inflazion| over
tha long term.

25 years from & mevber's selected retiremeant
age, lower risk investments are grad ually
inbodeved, neluding prolect unard inworme
penerating investments, initiclly tarough the
Balaneed fund and ther the Cansolidation fand,

S year: fram a member's selected retiremeant
age, ar allccation to the Annuizy Target fund is
introduced to protect the accrued pot against
fluctuztionsin the price of 2n annuity.

3. Cash out

The Cash aut strateay has heen designed ta
provide a memaer witq aninvestment strategy
Inat s apprapriate if they expect to take their
entire pot a5 cash at retirenent,

As for the Flexible access strategy, this strategy
invests in the Oppo-tunity fund until 25 years
betore a membxer's selected ratirenent ape,
During this 'growth’ phase, the strategy airrs Lo
provide rezl grewth [in excess of inflativn) over
the cngterm.

Fem 25 years fram & member's salected
retlrement ags, lower risk investments are
gracnally intraduced, includirg protection ard
income generating invasbnents, initially throush
the 3alanced tund znd then the Consolidation
fund.

5years from ¢ memkber’s selecied retiremen:
aze, en alocelion Lo Lthe Cash fuad Is Introduced
Lo significantly ‘ecucs market risk within the
perifelio,

Un -es=ricted
f
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1003
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= Opportunity M B3 anced
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SICMERMS BEMEFITS SCHEIFE

4. INVESTMENT STRATEGY

4, Self-select
The 1rustee effess o renge of tunds for members wha prefer ta male their cwn nvestmert chalces,
5. Fund range

The following table illstrates the full furd range zvailable te members. +ach fund vonsists of one or more
investments in poaled investment vebicles uperated by a range of cifferent Investment mahagers.

Further details ol the funds, including the furd abjectives, charges and urderying invastments 15 availzhie
in the fund factsheets procuced by the func pravicer.

s o el T
, S {Default) Yot

' Oggertanlly 7| | 75 |
Bslancad s v Wz v
Gonaol dation L v e
Annuity Tergat W x v x——'
Gyt i o % x

irflglion Linked Acsnuily Targer 7 % T -

| P;ael'.a UK azuily v x x x
Aches UK aquity x € | F
Pzssive qlobsl aguity 7 v % x x
Halive: gll:lha oquity | Ve X X X
Shariat 7 ' 0 " X x
Etafezl 5 3% % =

| Progerty and Infrastruciure v —x | x x—

6. AVC Sectian

Any merker apting to nay Additlonal Voluntury Contributicns [AVCs) may choose Lo invest contribuzicns in
any of the options described in 4,1 - 2.5 chove,

The Truslee has previously made a selection of funds available ta members other than those dezcribed
zhove, Inciudirg with profits, cast, equities and bond “unds offared oy o rangy of providers. Memkers zre
ne langer ahie to mzke eantributicns Lo these l2gzcy AVC funds, but existing assets may revain nvested
until further notice.

7, Expected return on investments

Over the long-term the Trustee’s expeciations are:

= Fol unils representing “prowih” assets (UK equit'es, averseas eqquitios, mulli-asset funds and
praperty] to achleve a real rezurn (in excess of inflation) cver the lang term. Tre Trustee considers

Lnreszricred
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SILAENS BENEHT: SCHERE

4. INVESTMENT STRATEGY

sharl-Lerm velailily fnoeguily prive behavieuor to be accestanla, gheen the general sxpactation that
aver the leng-term equitles woll outoerlform the ather majar asset clazses.

*  Farunits represantlag maonelary mssets (UK aonds], to achieve 2 rate of returs sl ch is sxpected to
be appra mately In lnc with changes in the cost of praviding Gxed incame annuities,

¢ Foroelts representing inflalion linsed assets (UK index-linked bands), to achievs a rate of returm
wihooh s expecled o be aporoximate v in line with changes ir the cost af prov ding real annultles
that Increase [nline with infllation;

& Far un'ts represe rting ¢osh, to pralect Lhe capita | value of tha investmant and achieve = rate nf
return in line with money markst inlerest rales,

Lnreest i et
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SIEMEMS BEMEFITE SCHERAE

3. |IMMESTMENT RANAGERS

The Trustes delegates the day-lo-day manzzgemenl of Lhe gssets b appraoriate investmsnt managers.

Inwizstment marnegers are carefully selected Ly the Trustze to manage underbing mancates, toking
sppropriate professional advice on the suitability of those investment managars as regquired, Mandates ko
Lhe form of an investmact ‘n a pocled investment vehicle cperatad by a specfic imestmant managar and
made available to tee Schere threugh the Fide ity i vwestment alatfiorm.

The perforrance targets, benchmarss end fees for each of the fund options are sot out 'n the respectve
fackzhests an pooalded! by Hae Iy, The documents gavern ng the manuge appeintmants inglods o namber
of guidelines wnich, ameng ather things, are designed to ensure that ealy suitable investments are held by
the Schema.

Tthe Trustee will rensideran g case by case besis whelher a mandate sheuld be limited to & singl2 asset class,
imvastrant stectegy or style; or welhor o mancele el corbines multiple strategias together is preterable.

The Trustes receives 3 report an the parformance af all Schema assets on a regular kazls,  The Traston
gssesses performance against benchmarks appropriate to each mandate, taking inte acenunt the levsl of risk
allowed.

The Truztes will regularhy revlew the activities of the inveslmenl munggors o salizly ileell thal wach

invastmant manager continues to carmy ot thelrwers competerty cnd has the aporooriate know edge and
experierce kn manzge the assets of bchamea, The rnstee will asaoconsder whetber ar eat eack ineestmor ]

Mznager:
v s carrying oot its functior campetently.
¢ Has regard to tne need for d wersification of investmeants,
# Has regard to the suitak Ity of each investrnent and each catagoey of Inveslmanl,

* Hes besn exercising its powers of imvestment with & view tn gliving effect to the oring ples contalned
in this SIP, 5o far as is reazonably practiczl.

Frem time o time managars andfor mandates ara chaaged, This may be ilkor coe Lo s chongo in stratepy
o+ bacavse the Trustea has concams abaat a spacific mardate, The Trustoe has a<cpled @ fund sructers
that snould minimise disruption o members inthe svent of a changr. The Trustoe will also cusluate and
seel to rinimise casts and risks to memnbers before making a change.

Lnresstriczbesd
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ZIEMIZME BEMEFITE STHEMN F

6. |NWVESTMEMNT RISKS

There gre various risks to wiich any penzion schema s sxonsed, The Trustae maintains a raklogwhch
se7s aul the risks the Trustee has identitied znd any actions the Trustes hes taken to mitigete these risks,
ineluding any risks associzbed with the investments.

Ihe Truskes has set cut kelow the mrzin risls facing members. The Trustes nazes thare are a wide range of
athet risks which may affect the investrments and whch the Trustee also atternpts ta take intc account
when sellng the fivesbmicnl sbrasegy, belh for the defaalt option and alsc when considering the ranee of
athar furnds te roke avallzble to membe s, These risss could be market related de g, Auctuations in equity
S earreney marksts], aporational e a lundg manager's periarmmance fails to meet expactations) or due ko
exzernal fastars (o g erwiranmental, soclal ool governance foters, including climste change].

The Trustee and its investmant advisars 2arry ol perledie reviews laensure the Trostee understonds the
extent ta which thase reprasent rska ba nerebers,  Should Lhere e @ realedol change o Lhe Scherme's
circumstances, tha Trustee will rew ews whether and towhat extert the Investmeant arrar gements should be
alterad and in paricularwhether the currant rizk prafile remains appropaate,

1. Primary risks to members

Thainvestment cptions made avallablz o memb=ers bave been chosen wilhe Che i ol eoabling members
tao contral the fal lnwlng rlsks:

« Inflatlon Hsk. The rick that the grawth in hvestments cver members” werlsing lvos will nol wep
aace with infiztion ard will not, therefore, sesure an adeguale relirement benefit,

= volatility risk, The rskoal sipril cant short-term fluctuations in the value of members’ irvested
capital which seree = ermbiers oy be eorcened ahoul,

+  Capital risk, The risk of a significant fa | in t-e value af membears’ invesked capital as they approach
retirament.

& Conwersion risk. 1he rizk that relative markest roveeaents In he geaes Just oeio Lo reliversenl oo
to a substantial reduction in bensfits securad.

Tae detault optior has been designed with these rsks inmind, targating 2 higker lave! of return over

inf aticn earlier in 2 member's caree” and macestly redocing this target (and cansequantly volasilitg] as a
member approgchas ratirernent. Strategies have been identifiad that seek to mitigata the rdsk of 2
surnificant fall in capital value and the default option increasss axposura o these a5 the member
approscoes retirerment, Flexible Access has been salacted as the default option given the tlaxibilizy a
member hes cwar when and Fow they socess the r pension pat.

A range af sel-select oplions are made availeble o members, allowing them ta teilor their icvestments and
risl capusure o Lheln own narllcular elrcamstar ces 17 ey choeose Lo do so,

Uniesticte:
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SIERAEMS DEMETITS SCHERL

7. OTHER |SSUES

1. custody of assets

Inwestment in poaled funds gives the Trestes rlghls Lo Llhe cosh value of the units rather then to the
underlying azsez. The urderdy'ng irvestmean; manager of each of the poo od funds is u tmatehy responsible
far the appointment and manbzaring of the castacian of Uie Tusd's assels.

2 Corporabe Goawarnants

Tha Trustze's palicy on the exercise 2° rights attaching ta imvestrients, including weLing righls, is thal these
righls shauld be srercised by the investrent managers an lahalf o tha Trustee having regard Lo the bost
finansial inlerests ol the benefderies. The Trustea hes Been made aware of 2ac Investment matager's
corperate gavernarae polizy where sppropriate and has delegated tha exertise of susch rights to ~he
inwestrent manage i —sos “Slewardsk ip® belows ler turther cetails.

3.  Responsible Investment

Environmental, Social and Governa nce Considerations

I selling L Scheme's detault investment strategy [znc otker lifestyle stratagies|, the [rushes's prlimary
cancoris o ackin the best financial i+terasts of the Schesme's mambers Divested in bthese strotegics,
seeking the best return that is cansistantwith 3 prudent and oppropele level of -izk based on members'
znticinated term to retivement, The Truslec recepnises that environmentz|, social ard governance factars,
Irelueing clirmate change, car ko o moterial financial impact or the valus of fnvestments hald owvzr tha
time harizon apolicatle Lo members investad in those strategies if not unde -stacd and eealuatad proacrly,

The Touisles Lkes aoecunt of these facto-s by taking zdvice from taeir investmens adviser when setting the
asset allocation of the funds and |fastyle sr-angemeants offered, ang wher selecting Gane when mosiloringe
the performance ofl maragers far the default funel, Iifestyle stratogios and seliselect lune options.
Stawardship — Voting and Engageament

Az part of their delegated respansibilities, the Trustee expects e Scleme’s invesUme b marseers Lo;

= Where aspropriate, engage with investes comaanias With the aim to pratect shd enbabos The valos o
aseeis; and

= syerciss the Truskee's wating rights norelation Lo he Scheme's assels,

The Trustee regularly reviews thie cnntinuing suirahility of the aponinled managers aad bakes acheioe from
the Irwestment advise rwith regard to any changes, Thic advize incluges considerstion of broader
slovsandshipomallers and Lhe vacrzise of suling rights by the aspoirted menagers.

Members' Yiews and Nan-Financial Fackors

The Trusler does nat Fake Ik b @ceaunt ary hen lirancial matkers (7o matters relating to the sthical and
ather views of members and heneficlarles, rather than considerations of financial risk and return) in setting
the scheme’s defaultinvestment strategy or other lifestyle slralepios. Newever, i recognises the
Impertance of affering a suitab & range of 'neestment cations for members whaowish o cepross en sthical
preference in th eir pensicn saving. Whera apalicable =re nustes will consicdler member Seedback o
updatirg the range ot echical tunds.

The Trustes has macde the Ezhical and Sheriah funds avai able to memkers who would like B invest i fupds
with these spectic considerst ons.,
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SIERENS BEMEF 1% SCHEWC
7. OTHER |S5UES

Far =urthar detai s on he Schoma's investment aeliefs and aoprroach ta iesponsibla Investment, aleaze
refor b the Scherne's Resuoensible lovestrent Palicy, (Add feperink)

4. Reslisatlon of Investments

T drrvezsberrent g napers Bave discredon in Che Liming of iealisalion of imeesimenls and in consldpratiang
relating to the lleuldity of those Investrme nks within parameters stipulated in the relevant appal-tment
dacimentation,

The Trustze aims to ersuce that a | invastrmants in tunds made available to members are saffdently liouid
to cnzure daily pricing of the funds.

Lirnesliieisd
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